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Vision
To be Saskatchewan’s leader in delivering high quality education and training.

Mission
Parkland College provides high quality learner centred education and training

as a foundation for lifelong success.

Values
Innovation and continuous learning

Inclusiveness and diversity
Compassion and respect

Responsiveness and accountability

About the College

Our people bring to work every day an incredible range of
talent and real world experience. Whether in a classroom,
science lab, trades shop, office, or work placement, these
skills are vital as we help students from diverse backgrounds 
to succeed and achieve their goals.

We have advocated for life-long learning in the Parkland
region for more than 45 years, and we continue to develop
and deliver programs in response to the needs of our
communities.

Guided by our Vision and rooted in our Values.
We are Parkland College.

Yorkton, Melville, Esterhazy, Fort Qu’Appelle, Canora, Kamsack

Campuses in 6 communities

Emergency Services Training Site, agriculture research farm,
health care simulator, power boiler, multi-purpose trades shop

Specialized facilities

96 full-time equivalent positions, including instructors, coordinators,
program assistants, counsellors, administrative staff, facilities, IT, and more

Nearly 200 dedicated employees

736 full load equivalents across University, College,
and Adult Basic Education programs

3,700 students
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Students and staff participate in Orange Shirt Day at the Main Campus - September 30, 2019



Message from the President

2019-20 was an exceptional year for Parkland College.

The College continued to deliver on its mission of providing 
“high quality, learner centred education and training as a
foundation for lifelong success” to its learners, training
that is in demand by employers and supports desired by its 
communities. In addition, the College welcomed a new CEO, 
embarked on Year 1 of a Coalition with Cumberland College, 
and endured the beginning of the COVID-19 pandemic.

As a publicly-funded institution, the College is committed
to providing quality programs and services in East Central
Saskatchewan that are accessible, affordable, responsive, 

relevant, and flexible, and that advance the socio-economic 
development in the region, province, and nation.

The Board and College staff are proud to present the 2019-20 
Annual Report. These pages tell the story of our student and 
community successes through pictures, graphics, and
numbers, and we encourage you to read on and join us in 
celebrating our successes.

Dr. J. Mark A. Hoddenbagh
President and CEO

HI
GH

LI
GH

TS

Working collaboratively within
the Coalition to develop and 

implement governance
policies and Coalition teams, 

such as ReconciliAction
for Indigenous engagement.

1
Moving to online learning

and online working
from face-to-face education

and in-person working
within one week in mid-March.

2
Completing all full-time

and most part-time programs 
through online and

face-to-face delivery
despite COVID-19 limitations.

3

Awarded a $200,000
NSERC grant for agriculture 
reseach (with support from
the East Central Research

Foundation) against
competition from

colleges across Canada.

4
99% of students

felt safe at the College
and most students were happy 

with the general feel and
welcoming atmosphere of the 

campuses.

5
We enhanced our Intake Process 

and 90% of students were 
satisfied with the new process. 

A majority of students
also felt that staff were friendly 

and approachable.

6

195 students took part in
16 Essential Skills programs,

both on campus and on reserve. 
89% of participants

completed their programs.

7
Parkland College employed

96 full-time equivalent (FTE) 
positions and 199 employees. 
Employee retention was 98%,

a testament to our positive
work environment.

8
56 International students

came to Parkland from a variety 
of countries (91% from India). 

They enrolled in undergraduate 
and post-graduate programs in 
Business, Health, and Trades.

9

Indigenous students comprised 
46% of all full-time students. 

Adult Basic Education (ABE
programs had a 75%

Indigenous participation rate.
Indigenous students represented 

71% of all ABE Graduates.
Institute Credit programs had 

a 13% Indigenous participation 
rate and University studies 25%.

10
From September 2019

through February 2020,
our counsellors had

2,972 contacts with students. 
Once COVID-19 hit

and we moved to online learning,
counsellors enhanced their 

contact with students to provide 
additional support, both

academically and personally.

11
In collaboration with Vancouver 
Island University and the Marine 
Institute, Parkland College was 
awarded a CICan international 
development project to partner 
with educational institutions in 

Belize. The focus of the project is 
Climate Smart Agriculture. The 
underlying goal is to develop 

student services to engage and 
support vulnerable populations 

in this programming.

12
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President Mark Hoddenbagh meeting with local news reporters for the first time - July 12, 2019



2019-20 was a year for the history books for Parkland College.

It began with the inception of the Coalition with Cumberland 
College and the on-boarding of President and CEO Dr. Mark 
Hoddenbagh. It ended with the COVID-19 pandemic taking 
hold and changing so much of what we do and how we live.

But in the midst of these changes, the Board provided timely, 
relevant, and welcomed governance to the College and
Coalition.

The Parkland College Board of Governors governed the College 
as required by legislation and its fiduciary obligations. But 
its greatest accomplishment was its collaboration with the 
Cumberland College Board in a shared Coalition Board.

Major governance successes included:

1. The development and approval of numerous governance 
policies that are applicable to each college but created
using a Coalition lens.

2. Completing an Employer Agreement with Cumberland
College which delineates the protocols related to sharing of 
the President and CEO.

3. Completion of the CEO Contract.

4. Participation in the Coalition Strategic Planning process.

5. Completing the Annual Board Evaluation and CEO
mid-year and annual evaluations.

6. Engagement of seven of the 10 MLAs within the
Coalition’s region at a breakfast at the Saskatchewan
Legislature.

In addition, the Board Co-Chairs took the lead in
re-establishing the Association of Regional Colleges
of Saskatchewan and in collaborating with other Board
Chairs on the development of a vision and potential
model for a more efficient and effective regional college 
system.

We will continue to focus our energy on the success of
the Coalition in collaboration with the Cumberland College 
Board of Governors. Major governance issues to be addressed 
in 2020-2021 include preparing for a post-COVID world,
approving the 2020-2025 Coalition Strategic Plan, and
making investments to enable the College to increase
its alternative revenues.

Board of Governors’ Report

HI
GH

LI
GH

TS Regular Board Meetings

11
Governance and Risk Committee 

Meetings

5

Board Appointments
Co-Chairperson: Corinna Stevenson

Co-Chairperson: Ray Sass

Finance and HR Committee 
Meetings

8
Special Board Meetings

(MLA Engagement/ERM Training; 
Budget Scenario Meeting)

2

Annual General Meeting
June 24, 2020

The Parkland College Board of Governors
Corinna Stevenson (Co-Chair), Ray Sass (Co-Chair), Lori Kidney, Marcel Head, Brian Hicke, Wendy Becenko. 
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COVID-19 and Blended Learning

On March 17, 2020, classes at Parkland College were abruptly 
suspended in an effort to reduce the risk of COVID-19
transmission. On March 23, programs officially shifted to 
online learning or alternative delivery methods. The move
was made in partnership with Saskatchewan’s other post-
secondary educational institutions.

In a matter of days, instructors and students had to pivot to 
new methods of teaching and learning. Most employees
were directed to work from home. Campuses were closed to 
students and the public. And all non-essential College events, 
eventually including the annual graduation ceremony and
the Dollars for Scholars Golf Classic, were cancelled.

It was a very stressful development, just as most programs 
were winding down and approaching final exams. However, 
students and staff adapted incredibly well to ensure as many 
programs as possible could be completed before the end of
the academic year, despite COVID-19 limitations.

In times of crisis, it is vital that organizations pull together. 
The College emerged from the initial shock of the pandemic 
stronger and better suited to cope with its ongoing impacts. 
It could not have been done without the perseverance and 
dedication of our students, employees, and partners.

Blended Learning refers to a mix of online instruction, face-to-face classes,
experiential learning, and alternative delivery methods.

Online instruction may 
occur through a combination 
of synchronous (occurring at 

the same time) and
asynchronous (not occurring 
at the same time) delivery 
methods. This can include 

video conferencing,
live webcasts, and recorded 

lectures, modules,
assignments, and other 

exercises accessible when it 
is convenient for students.

Alternative delivery
methods, such as paper 

packages including
instructions and
assignments or

non-traditional time periods 
may be used where required.

Face-to-face classes may be 
required for programs with 

substantial hands-on
learning components which 

are not easily replicated
in a virtual environment.

In-person classes may also 
be scheduled if student 

enrollment and classroom 
sizes meet physical

distancing requirements. 
As well, programs may be 
divided into cohorts with 
separate class schedules.

Experiential learning
provides learners with

opportunities to apply their 
knowledge and practice their 
skills in real-life situations. 
Examples include a clinical 
placement in a health care 

facility, work placement
with a local company, or 
applied research with a 

regional employer.

Each program was affected differently by COVID-19, based on a 
number of factors:

•	 necessity of face-to-face instruction (e.g. hands-on labs 
and shop time required to complete a program);

•	 needs of students (e.g. lack of Internet access/unreliable 
connections off-campus);

•	 availability of space at our campuses;
•	 physical distancing guidelines and building capacity 

limits; and
•	 any other restrictions imposed by the government as the 

pandemic evolves.

Our initial response to address these factors was to work 
diligently in the early days of the pandemic to get as many 
students as possible online. For those with technology
challenges we provided paper packages with learning and 
assessment materials. While doing this, we were also highly 
cognizant of the need to provide hands-on training in many 
of our programs to enable our students to complete their 
programs. Accordingly, we started laying the foundation for a 
Blended Learning environment.

Blended Learning gives us the flexibility to deliver programs 
while managing risks associated with COVID-19. Our top
priority is to protect the health and safety of students and 
staff. In the event of a resurgence of the virus in our region or 
province, we are better positioned to transition to online-only 

instruction. However, we recognize that many of our programs 
contain a substantial amount of in-person and hands-on 
learning, so we want to ensure students receive the highest 
quality education possible given the current circumstances.

A second reason for moving to Blended Learning is that
students will likely experience blended working environments 
in the workforce. Many organizations are highly digital, so
it is imperative that our graduates are comfortable with
technology. Also, many employers support employee
development by providing access to training which can be 
delivered in face-to-face, blended, or fully online modalities. 
It is important that students have the skills to learn in all of 
these environments.

A third reason is that employers typically desire graduates 
with practical work experience, which is gained through
experiential learning. We offer experiential learning
opportunities in a number of programs and we are working
to expand this to other programs.

Although COVID-19 had a large negative impact on our
institution, we were able to turn “Adversity into Advantage” 
by having all full-time programs complete their years. The 
foundation we laid for Blended Learning will continue to be 
developed in 2020-21 and beyond as we adapt to meet the 
needs of our learners, employers, and communities.
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Welding students and instructor Blaine Miller returned to the lab to complete the program’s hands-on requirements
after the COVID-19 pandemic forced classes to be postponed - June 2020



2019-20 By The Numbers

students enrolled
in 2019-20

3,698

casual
59%

graduates
in 2019-20

822

full-time
16%

part-time
25%

casual
59%

full-time
29%

part-time
12%

full load
equivalents

736

university
18%

skills training
44%

adult basic 
education

38%

Students (FT & PT) 
from all program areas 

who self-declare as
Indigenous

38%
Total value of scholarships

awarded to 79 students
in 2019-20

$90K
International

student enrollment

56
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Regional College System-Wide Key Performance Measures   
   
KEY PERFORMANCE INDICATOR #1 

Number of Student Enrolments - expressed in terms of full load 
equivalents (FLE) for all credit and non-credit programs 

Baseline 2019-2020 
Target 

2019-2020 
Results 

(FLE's) (FLE’s) (FLE’s) 
1a) Skills Training - Institute Credit  (Includes SK Polytech, Other, Apprenticeship) 384 412 286 

  b) Skills Training - Industry Credit 23 26 15 

  c) Skills Training - Non-Credit 30 24 25 

  d) Basic Education - Credit 312 195 187 

  e) Basic Education - Non-Credit 147 144 90 

  f) University - Credit 130 143 133 
 

FLE = Full Load Equivalent 
 The total participant hours divided by the accepted full load factor (FLE divisor) for a program group.   

(Basic Education - Credit – 131,139.49 participant hours / 700 = 187.34 FLE) 
 
KEY PERFORMANCE INDICATOR #2 

Participation, Employment, and Continued to Take Further Training 
Rates for Aboriginal Students Baseline 2019-20 

Target 
2019-20 
Results 

(in %'s, Credit Programs Only) (%) (%) (%) 

2A.  Aboriginal Participation (Enrolment) Rate   (Full time/Part time)    

  a) Skills Training - Institute Credit 15 16 16 

  b) Skills Training - Industry Credit 21 15 17 

  c) Adult Basic Education - Credit 57 60 75 

  d) University - Credit 29 30 26 

2B.  Graduation Rates of Aboriginal Persons (Full time only)    

  a) Skills Training - Institute Credit      
       i) As % of Graduates 11 11 8 
      ii) As % of Aboriginal Enrolments 50 50 48 

  b) Skills Training - Industry Credit                       

       i) As % of Graduates                                              no full time students   n/a n/a n/a 
      ii) As % of Aboriginal Enrolments                            no full time students     n/a n/a n/a 

  c) Basic Education – Credit     
       i) As % of Graduates 80 80 71 
      ii) As % of Aboriginal Enrolments 41 41 47 

2C.  Aboriginal Employment Rate    

  a) Skills Training - Institute Credit (Full Time) 76 76 63 

  b) Skills Training - Industry Credit                        no full time students n/a n/a n/a 

  c) Adult Basic Education - Credit (Full Time) 44 44 53 

2D.  Aboriginal Continued to Further Training     

  a) Skills Training - Institute Credit (Full Time) 41 33 25 

  b) Skills Training - Industry Credit                       no full time students n/a n/a n/a 

  c) Adult Basic Education - Credit (Full Time) 73 79 79 
Note: KPI and Enrolment Charts #1 to 4 are for the 2019-2020 program year (Jul 1, 2019 to Jun 30, 2020). All report results as of October 23, 2020 
 

KEY PERFORMANCE INDICATOR #3 

Number of Graduates/Completers for all Credit Programs Baseline 2019-20 
Target 

2019-20 
Results 

(In #'s of students) (# of students) (# of students) (# of students) 

3A.  Number of Graduates    

  a) Skills Training - Institute Credit   (Full Time/Part Time) 246 246 174 

  b) Skills Training - Industry Credit   (Full Time/Part Time)    not casual 100 100 58 
  c) Adult Basic Education - Credit    (Full Time/Part Time) 106 106 100 
     

3B.  Number of Completers    

  a) Skills Training - Institute Credit   (Full Time/Part Time) 303 300 218 
  b) Skills Training - Industry Credit   (Full Time/Part Time)    not casual 3 3 19 
  c) Adult Basic Education - Credit    (Full Time/Part Time) 333 110 133 
Completer:  Participant who successfully completes course requirements or remains to the end of the program 
Graduate: Participant who successfully completes all course requirements resulting in achievement of certification by a recognized                               
credit granting institution 

KEY PERFORMANCE INDICATOR #4 

Participation, Employment, and Continued to Take Further Training  Baseline 2019-20 
Target 

2019-20 
Results 

Rates for All Students (in %'s, for Credit Programs Only) (%) (%) (%) 
4A.  Participation (Enrolment) Rate   (Full time/Part time)    
  a) Skills Training - Institute Credit 40 45 41 
  b) Skills Training - Industry Credit 7 8 7 
  c) Adult Basic Education - Credit 38 27 28 
  d) University - Credit 15 20 24 

4B.  Graduation Rates of Students  (Full time only)    

  a) Skills Training - Institute Credit     
      i) As % of Enrolments 73 75 73 

  b) Skills Training - Industry Credit             
      i) As % of Enrolments                                             no full time students n/a n/a n/a 

  c) Basic Education – Credit      
      i) As % of Enrolments 42 45 54 

4C.  Employment Rate     

  a) Skills Training - Institute Credit  (Full Time) 91 90 86 

  b) Skills Training - Industry Credit  (Full Time)            no full time students n/a n/a n/a 

  c) Adult Basic Education - Credit   (Full Time) 49 56 56 

4D.  Continued to Further Training Rates    

  a) Skills Training - Institute Credit  (Full Time) 63 65 63 

  b) Skills Training - Industry Credit  (Full Time)            no full time students n/a n/a n/a 

  c) Adult Basic Education - Credit   (Full Time) 73 75 80 
 
 

Baseline 
 The new Baseline is a an average of Actual Results from the last three years of data 

KEY PERFORMANCE INDICATOR #5 

  Baseline 
2019-20 
Target 

2019-20 
Results 

  ($'s) ($’s) ($’s) 
Total Contractual Revenue (In Contract $ Received) $2,085,265 $1,464,621 $994,003 
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CHARTS FOR PARKLAND COLLEGE ANNUAL REPORT 
 

 
TABLE 1: 
Comprehensive Enrollment by Program Groups for the Whole College  

 
 Actuals 

2018-2019 2019-2020 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

SKILLS 
TRAINING 

Institute Credit:         
Sask Polytech 211 154 1 281.70 122 185 3 218.25 

 Other Suppliers 78 124 25 104.14 50 48 9 59.25 
Apprenticeship & Trade 35 - - 12.44 24 - - 8.53 

Total Institute Credit 324 278 26 398.28 196 233 12 286.03 
Industry Credit:         

Total Industry Credit 0 93 879 22.35 0 70 513 14.61 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit 0 83 3290 31.25 0 125 1665 25.12 
TOTAL SKILLS TRAINING 324 454 4195 451.88 196 428 2190 325.76 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 116 111 - 136.35 113 92 - 126.43 

 Adult 10 79 25 - 67.10 73 22 - 60.92 
Academic GED         

Total ABE Credit 195 136 0 203.45 186 114 0 187.43 
ABE Non-Credit:         
Employability/Life Skills 55 295 - 85.05 83 145 - 76.20 
English Language Training - 89 - 15.69 - 57 - 9.76 
General Academic Studies         
Literacy - 117 - 9.39 0 47 - 3.55 

Total ABE Non-Credit 55 501 0 110.13 83 249 0 89.51 
TOTAL ADULT BASIC EDUCATION 250 637 0 313.58 269 363 0 276.85 

UNIVERSITY Total University 133 139 0 144.30 110 142 0 133.17 
TOTAL ENROLLMENT 707 1230 4195 909.76 575 933 2190 735.77 

 
See Glossary for definition of terms 

 PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
 

 

TABLE 1A:    
Enrollment by Program Groups for CANORA Campus                 

 
 Actuals 

2018-2019 2019-2020 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         

Sask Polytech - 64 - 10.54 - 45 2 6.79 
 Other  - - -  - 12 - 6.88 

Apprenticeship & Trade - - -  - - - - 
Total Institute Credit 0 64 0 10.54 0 57 2 13.67 

Industry Credit:         
Total Industry Credit 0 2 10 .45 0 0 46 .45 

Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit)         

Total Non-Credit 0 0 6 .16 0 0 19 .37 
TOTAL SKILLS TRAINING 0 66 16 11.15 0 57 67 14.49 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 26 23 - 26.20 21 22 - 24.54 
Adult 10 18 4 - 16.32 21 4 - 15.14 
Academic GED         

Total ABE Credit 44 27 0 42.52 42 26 0 39.68 
ABE Non-Credit:         
Employability/Life Skills 27 27 - 19.62 18 24 - 12.08 
English Language Training - 5 - .33 - - - - 
General Academic Studies         
Literacy - 16 - 1.20 - 25 - 1.86 

Total ABE Non-Credit 27 48 0 21.15 18 49 0 13.94 
TOTAL ADULT BASIC EDUCATION 71 75 0 63.68 60 75 0 53.62 

UNIVERSITY     Total University 0 0 0 0 0 0 0 0 
TOTAL ENROLLMENT 71 141 16 74.82 60 132 67 68.10 

 
Note:  Canora Campus includes Kamsack & area 

 
PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
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TABLE 1B:   
Enrollment by Program Groups for ESTERHAZY Campus 

 
 Actuals 

2018-2019 2019-2020 
 

Program Groups 
Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         
Sask Polytech - 2 - .57 - - - - 

 Other - - - - - - - - 
Apprenticeship & Trade 35 - - 12.44 24 - - 8.53 

Total Institute Credit 35 2 0 13.01 
 

24 - - 8.53 
Industry Credit:         

Total Industry Credit 0 7 355 7.21 0 1 164 3.14 
Non-Credit (Industry Non-
Credit, 
Community/Individual Non-
Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit 0 26 3074 24.01 0 96 1531 20.92 
TOTAL SKILLS TRAINING 35 35 3429 44.23 24 97 1695 32.59 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12         - - - - - - - - 
Adult 10 - - - - - - - - 
Academic GED         

Total ABE Credit 0 0 0 0 0 0 0 0 
ABE Non-Credit:         
Employability/Life Skills - 13 - 2.72 0 11 - 3.30 
English Language Training - 12 - 2.64 - 20 - 3.88 
General Academic Studies         
Literacy - - - - - - - - 

Total ABE Non-Credit 0 25 0 5.36 0 31 0 7.18 
TOTAL ADULT BASIC EDUCATION 0 25 0 5.36 0 31 0 7.18 

UNIVERSITY Total University 0 0 0 0 0 0 0 0 
TOTAL ENROLLMENT 35 60 3429 49.59 24 128 1695 39.77 

 
 

PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
 

 
 
 

TABLE 1C:   
Enrollment by Program Groups for FORT QU’APPELLE Campus 

 
 

 Actuals 
2018-2019 2019-2020 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

SKILLS 
TRAINING 

Institute Credit:         

Sask Polytech 4 - - 5.17 - 27 - 6.25 
 Other  - 11 - 5.30 - - - - 

Apprenticeship & Trade - - - - - - - - 
Total Institute Credit 4 11 0 10.47 0 27 0 6.25 

Industry Credit:         
Total Industry Credit 0 0 15 .32 0 0 12 .21 

Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit 0 11 12 1.19 0 0 0 0 
TOTAL SKILLS TRAINING 4 22 27 11.98 0 27 12 6.47 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 24 23 - 26.37 19 21 - 22.98 
Adult 10 19 4 - 15.93 13 3 - 11.84 
Academic GED         

Total ABE Credit 43 27 0 42.30 32 24 0 34.81 
ABE Non-Credit:         
Employability/Life Skills 8 79 - 25.43 31 30 - 30.01 
English Language Training - - - - - - - - 
General Academic Studies - - - - - - - - 
Literacy - 23 - 2.02 - - - - 

Total ABE Non-Credit 8 102 0 27.45 31 30 0 30.01 
TOTAL ADULT BASIC EDUCATION 51 129 0 69.75 63 54 0 64.82 

UNIVERSITY Total University 8 3 0 8.00 6 2 0 7.02 
TOTAL ENROLLMENT 63 154 27 89.73 69 83 12 78.31 

 
PT – Part-time 
FT- Full-time 

FLE – Full Load Equivalent 
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TABLE 1D: 
Enrollment by Program Groups for MELVILLE Campus 
 

 
 

                                                                     
                                                                                                       PT – Part-time 
                                                                                                        FT- Full-time                                                                                                       

                                                                                   FLE – Full Load Equivalent 
  
 

 

                   

 Actuals 
2018-2019 2019-2020 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         

Sask Polytech 9 7 1 10.73 11 2 - 13.15 
 Other  22 91 25 24.81 22 35 9 20.86 

Apprenticeship & Trade - - - - - - - - 

Total Institute Credit 31 98 26 35.54 33 37 9 34.01 
Industry Credit:         

Total Industry Credit 0 22 28 2.82 0 21 10 2.60 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit 0 21 25 1.30 0 7 0 .31 
TOTAL SKILLS TRAINING 31 141 79 39.66 33 65 19 36.92 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 6 15 0 10.00 8 9 - 9.32 
Adult 10 4 4 0 5.01 9 1 - 6.40 
Academic GED         

Total ABE Credit 10 19 0 15.01 17 10 - 15.72 
ABE Non-Credit:         
Employability/Life Skills - - - - - - - - 
English Language Training - 1 - .11 - - - - 
General Academic Studies         
Literacy - 8 - .69 - 10 - 1.28 

Total ABE Non-Credit 0 9 0 .80 0 10 0 1.28 
TOTAL ADULT BASIC EDUCATION 10 28 0 15.81 17 20 0 17.00 

UNIVERSITY Total University 0 0 0 0 0 0 0 0 
TOTAL ENROLLMENT 41 169 79 55.48 50 85 19 53.92 

 

TABLE 1E: 
Enrollment by Program Groups for YORKTON Campus       

  

 
  Note:  Yorkton Campus includes both the Main campus and the Trades & Technology Centre for both years.                                                                     

 
                                                                                                               PT – Part-time 
                                                                                                                FT- Full-time 

                                                                                                                                                                                                           FLE – Full Load Equivalent 
 
 

          
 

 Actuals 
2018-2019 2019-2020 

 
Program Groups 

Student 
Enroll 

FT 

Student 
Enroll  

PT 

Student 
Enroll 
Casual 

FLEs 
Student 
Enroll 

FT 

Student 
Enroll 

PT 

Student 
Enroll 
Casual 

FLEs 

 Institute Credit:         
Sask Polytech 198 88 0 254.69 111 111 2 192.06 

 Other 56 22 0 74.04 
 

28 1 - 31.51 
Apprenticeship & Trade - - - - - - - - 

Total Institute Credit 254 110 0 328.73 139 112 2 223.57 
Industry Credit:         

Total Industry Credit 0 52 527 11.54 
 

0 48 311 8.20 
Non-Credit (Industry Non-
Credit, Community/Individual 
Non-Credit, Personal Interest 
Non-Credit) 

        

Total Non-Credit 0 23 186 4.60 
 

0 23 121 3.53 
TOTAL SKILLS TRAINING 254 185 713 344.79 139 183 434 235.29 

ADULT 
BASIC  
EDUCATION 

ABE Credit:         
Adult 12 60 52 0 73.78 65 41 - 69.59 
Adult 10 38 13 0 29.83 30 14 - 27.54 
Academic GED         

Total ABE Credit 98 65 0 103.61 95 55 0 97.13 
ABE Non-Credit:         
Employability/Life Skills 20 178 0 37.27 

 
34 80 - 30.81 

English Language Training 0 71 0 12.60 - 37 - 5.88 
General Academic Studies         
Literacy 0 70 0 5.48 - 12 - .41 

Total ABE Non-Credit 20 319 0 55.36 34 129 - 37.10 
TOTAL ADULT BASIC EDUCATION 118 384 0 158.97 129 184 0 134.23 

 UNIVERSITY Total University 125 136 0 136.30 102 144 0 126.15 
TOTAL ENROLLMENT 497 705 713 640.14 370 511 434 495.67 
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T
A

B
L

E
 2: 

E
quity Participation E

nrollm
ents by Program

 G
roups for the W

hole C
ollege 

 
 

A
ctuals 

2018-2019 
2019-2020 

 
Program

 G
roups 

A
boriginal 

V
isible 

M
inority 

D
isability 

T
otal E

nrollm
ent 

A
boriginal 

V
isible M

inority 
D

isability 
T

otal E
nrollm

ent 

SK
IL

L
S  

T
R

A
IN

IN
G

 
 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

Institute C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Sask Polytech 
34 

27 
- 

18 
19 

- 
7 

12 
- 

211 
154 

1 
24 

28 
- 

16 
21 

1 
9 

5 
- 

122 
188 

3 
O

ther Suppliers:   
1 

30 
2 

10 
3 

- 
2 

2 
1 

78 
124 

25 
- 

16 
- 

3 
1 

- 
1 

1 
- 

50 
48 

9 
A

pprenticeship &
 Trade 

- 
- 

- 
- 

- 
- 

- 
- 

- 
35 

- 
- 

1 
- 

- 
- 

- 
- 

- 
- 

- 
24 

- 
- 

Total Institute C
redit 

35 
57 

2 
28 

22 
0 

9 
14 

1 
324 

278 
26 

 
 

 
 

 
 

 
 

 
 

 
 

Industry C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Total Industry C
redit 

0 
14 

86 
0 

3 
24 

0 
1 

11 
0 

93 
879 

0 
12 

63 
0 

3 
12 

0 
4 

8 
0 

70 
513 

N
on-C

redit (Industry 
N

on-C
redit, 

C
om

m
unity/Individual 

N
on-C

redit, Personal 
Interest N

on-C
redit) 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Total N
on-C

redit 
0 

14 
321 

0 
3 

80 
0 

5 
39 

0 
83 

3290 
0 

17 
179 

0 
7 

45 
0 

1 
33 

0 
125 

1665 
T

O
T

A
L

 SK
IL

L
S T

R
A

IN
IN

G
  

35 
85 

409 
28 

28 
104 

9 
20 

51 
324 

454 
4195 

25 
73 

242 
19 

32 
58 

10 
11 

41 
196 

431 
2190 

A
D

U
L

T
 

B
A

SIC
  

E
D

U
C

A
T

IO
N  

A
dult B

asic E
ducation 

C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

A
dult 12 

86 
78 

- 
3 

2 
- 

16 
16 

- 
116 

111 
- 

83 
69 

- 
4 

3 
- 

11 
9 

- 
113 

92 
- 

A
dult 10 

70 
22 

- 
1 

1 
- 

7 
5 

- 
79 

25 
- 

57 
17 

- 
2 

1 
- 

11 
5 

- 
73 

22 
- 

A
cadem

ic G
ED

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Total AB

E C
redit 

156 
100 

0 
4 

3 
0 

23 
21 

0 
195 

136 
0 

140 
86 

0 
6 

4 
0 

22 
14 

0 
186 

114 
0 

A
dult B

asic E
ducation  

N
on-C

redit: 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

Em
ployability /Life 

Skills 
52 

162 
- 

- 
32 

- 
5 

10 
- 

55 
295 

- 
76 

84 
- 

2 
14 

- 
8 

10 
- 

83 
145 

- 

English Language 
Training 

- 
- 

- 
- 

4 
- 

- 
- 

- 
- 

89 
- 

- 
- 

- 
- 

8 
- 

- 
- 

- 
- 

57 
- 

G
eneral A

cadem
ic 

Studies 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

Literacy 
- 

92 
- 

- 
2 

- 
- 

22 
- 

- 
117 

- 
- 

31 
- 

- 
3 

- 
- 

9 
- 

- 
47 

- 
Total AB

E N
on-C

redit 
52 

254 
0 

0 
38 

0 
5 

32 
0 

55 
501 

0 
76 

115 
0 

2 
25 

0 
8 

19 
0 

83 
249 

0 
T

O
T

A
L

 A
D

U
LT

 B
A

SIC
 E

D
U

C
A

TIO
N

 
208 

354 
0 

4 
41 

0 
28 

53 
0 

250 
637 

0 
216 

201 
0 

8 
29 

0 
30 

33 
0 

269 
363 

0 
U

N
IV

E
R

SIT
Y

 
Total U

niversity 
33 

35 
0 

10 
8 

0 
3 

8 
0 

133 
139 

0 
28 

37 
0 

12 
7 

0 
4 

9 
0 

110 
142 

0 

TO
T

A
L EN

R
O

L
L

M
EN

T 
276 

474 
409 

42 
77 

104 
40 

81 
51 

707 
1230 

4195 
269 

311 
242 

39 
68 

58 
44 

53 
41 

575 
936 

2190 

 
N

ote for Table 2 &
 4:        

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
PT

 – Part-tim
e 

 
Equity statistics are voluntary and only students w

illing to declare w
ere reported. 

 
 

 
 

 
 

 
 

FT
- Full-tim

e 
C

as – Casual 
 

 T
A

B
L

E
 3:  

Student Success by Program
 G

roups for the W
hole C

ollege      
  

A
ctuals 

2018-2019 
2019-2020 

 
Program

 G
roups 

Total Students 
C

om
pleted 

Total Students 
G

raduated 
Total Em

ployed 
Total G

oing to 
Further Training 

Total Students 
C

om
pleted 

Total Students 
G

raduated 
Total Em

ployed 
Total G

oing to 
Further Training 

SK
IL

L
S 

T
R

A
IN

IN
G

 
 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

FT 
PT 

C
as 

Institute C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Sask Polytech 
68 

137 
- 

107 
11 

- 
110 

101 
- 

36 
70 

- 
31 

149 
3 

75 
17 

- 
50 

76 
- 

27 
83 

2 
O

ther Supplier   
13 

95 
25 

65 
24 

- 
58 

19 
- 

11 
- 

- 
4 

34 
9 

44 
14 

- 
31 

17 
9 

8 
1 

- 
A

pprenticeship &
 Trade 

- 
- 

- 
35 

- 
- 

34 
- 

- 
1 

- 
- 

- 
- 

- 
24 

- 
- 

22 
- 

- 
2 

- 
- 

Total Institute C
redit 

81 
232 

25 
207 

35 
0 

202 
120 

0 
48 

70 
0 

35 
183 

12 
143 

31 
0 

103 
93 

9 
37 

84 
2 

Industry C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Total Industry C
redit 

0 
0 

1 
0 

93 
877 

0 
0 

0 
0 

0 
0 

0 
19 

37 
0 

58 
490 

0 
10 

0 
0 

6 
7 

N
on-C

redit (Industry 
N

on-C
redit, 

C
om

m
unity/Individual 

N
on-C

redit, Personal 
Interest N

on-C
redit) 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Total N
on-C

redit 
0 

83 
3290 

0 
0 

0 
0 

0 
0 

0 
0 

0 
0 

124 
1662 

0 
0 

0 
0 

0 
0 

0 
0 

0 
TO

TA
L SK

ILLS TR
A

IN
IN

G
 

81 
315 

3316 
207 

128 
877 

202 
120 

0 
48 

70 
0 

35 
326 

1711 
143 

89 
490 

103 
103 

9 
37 

90 
9 

A
D

U
L

T
  

B
A

SIC
 

E
D

U
C

A
T

IO
N 

A
dult B

asic E
ducation 

C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

A
dult 12 

41 
48 

- 
54 

16 
- 

23 
10 

- 
52 

46 
- 

56 
48 

- 
52 

6 
- 

25 
12 

- 
40 

37 
- 

A
dult 10 

25 
2 

- 
43 

1 
- 

4 
- 

- 
56 

2 
- 

27 
2 

- 
41 

1 
- 

1 
1 

- 
59 

1 
- 

A
cadem

ic G
ED

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Total  A

BE
 C

redit 
66 

50 
0 

97 
17 

0 
27 

10 
0 

108 
48 

0 
83 

50 
0 

93 
7 

0 
26 

13 
0 

99 
38 

0 
A

dult B
asic E

ducation  
N

on-C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

Em
ployability / Life Skills 

51 
262 

- 
- 

- 
- 

14 
41 

- 
18 

21 
- 

90 
122 

- 
- 

- 
- 

16 
16 

- 
17 

10 
- 

English Language Training 
- 

67 
- 

- 
- 

- 
- 

- 
- 

- 
- 

- 
- 

39 
- 

- 
- 

- 
- 

- 
- 

- 
- 

- 
G

eneral A
cadem

ic Studies 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Literacy 

- 
81 

- 
- 

- 
- 

- 
11 

- 
- 

57 
- 

- 
41 

- 
- 

- 
- 

- 
- 

- 
- 

- 
- 

Total AB
E N

on-C
redit 

51 
410 

0 
0 

0 
0 

14 
52 

0 
18 

78 
0 

90 
202 

0 
0 

0 
0 

16 
16 

0 
17 

10 
0 

TO
TA

L A
D

U
LT BA

SIC E
D

U
CA

TIO
N

 
117 

460 
0 

97 
17 

0 
41 

62 
0 

126 
126 

0 
166 

252 
0 

93 
7 

0 
42 

29 
0 

116 
48 

0 

U
N

IV
E

R
SIT

Y
 

Total U
niversity 

93 
226 

0 
0 

0 
0 

0 
0 

0 
0 

0 
0 

67 
217 

0 
0 

0 
0 

0 
0 

0 
0 

0 
0 

TO
T

A
L EN

R
O

L
L

M
EN

T 
291 

1001 
3316 

304 
145 

877 
243 

182 
0 

174 
196 

0 
268 

795 
1711 

236 
96 

490 
145 

132 
9 

153 
138 

9  
C

om
pleted = the total num

ber of students w
ho com

pleted course requirem
ents or rem

ained to the end of the program
.                                                                                                                              

G
raduated = the num

ber of students w
ho successfully com

pleted all course requirem
ents resulting in achievem

ent of certification by a recognized credit granting institution or recognized by industry. 
N

otes for T
ables 3 &

 4 
o 

W
e do not ‘G

raduate’ U
niversity and part-tim

e institute credit program
s, all are under com

pleted colum
ns for both academ

ic years. N
on-credit program

s do not graduate students. 
o 

W
e do not do follow

-up for U
niversity, EA

L (language training), part-tim
e institute credit or industry credit and skills training non-credit program

s.       
o 

W
hen program

 sessions are scheduled over tw
o program

 years, the student success is reported in the year the program
 session ends. 

o 
If m

ore than one type of follow
-up is reported for an individual in a program

 group, enrolm
ent is counted once and they are counted once under each type of follow

-up. 
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 T
A

B
L

E
 4: 

E
quity Participation C

om
pleters and G

raduates by Program
 G

roups for the W
hole C

ollege      
 

 
A

ctuals 
2018-2019 

2019-2020 
 

Program
 G

roups 
A

boriginal 
V

isible M
inority 

D
isability 

A
boriginal 

V
isible M

inority 
D

isability 
SK

IL
L

S  
T

R
A

IN
IN

G
 

 
E 

C 
G

 
E 

C 
G

 
E 

C 
G

 
E 

C 
G

 
E 

C 
G

 
E 

C 
G

 
Institute C

redit: 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Sask Polytech 

61 
32 

14 
37 

25 
9 

19 
12 

4 
52 

27 
15 

38 
21 

15 
14 

8 
4 

O
ther Supplier   

33 
12 

17 
13 

2 
10 

5 
2 

3 
16 

4 
12 

4 
- 

4 
2 

1 
1 

A
pprenticeship &

 Trade 
0 

0 
0 

0 
0 

0 
0 

0 
0 

1 
- 

1 
- 

- 
- 

- 
- 

- 
Total Institute C

redit 
94 

44 
31 

50 
27 

19 
24 

14 
7 

69 
31 

28 
42 

21 
19 

16 
9 

5 
Industry C

redit: 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Total Industry C

redit 
100 

1 
99 

27 
0 

27 
12 

0 
12 

75 
5 

72 
15 

1 
14 

12 
1 

11 
N

on-C
redit  

(Industry N
on-C

redit, 
C

om
m

unity/ Individual N
on-

C
redit, Personal Interest 

N
on-C

redit) 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Total N

on-C
redit 

335 
335 

0 
83 

83 
0 

44 
44 

0 
196 

196 
0 

52 
52 

0 
34 

32 
0 

TO
TA

L SK
ILLS TR

A
IN

IN
G

  
529 

380 
130 

160 
110 

46 
80 

58 
19 

340 
232 

100 
109 

74 
33 

62 
42 

16 
A

D
U

L
T

 
B

A
SIC

  
E

D
U

C
A

T
IO

N  

A
dult B

asic E
ducation 

C
redit: 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

A
dult 12 

164 
61 

55 
5 

2 
2 

32 
7 

11 
152 

77 
40 

7 
4 

2 
20 

9 
5 

A
dult 10 

92 
21 

40 
2 

1 
1 

12 
2 

5 
74 

24 
30 

3 
2 

1 
16 

3 
9 

A
cadem

ic G
ED

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Total AB

E C
redit 

256 
82 

95 
7 

3 
3 

44 
9 

16 
226 

101 
70 

10 
6 

3 
36 

12 
14 

A
dult B

asic E
ducation N

on-
C

redit: 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

Em
ployability/Life Skills 

214 
182 

0 
32 

29 
0 

15 
13 

0 
160 

142 
- 

16 
13 

- 
18 

14 
- 

English Language Training 
0 

0 
0 

4 
4 

0 
0 

0 
0 

- 
- 

- 
8 

7 
- 

- 
- 

- 
G

eneral A
cadem

ic Studies 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
Literacy 

92 
64 

0 
2 

2 
0 

22 
14 

0 
31 

26 
- 

3 
3 

- 
9 

9 
- 

Total AB
E N

on-C
redit 

306 
246 

0 
38 

35 
0 

37 
27 

0 
191 

168 
0 

27 
23 

0 
27 

23 
0 

T
O

T
A

L
 A

D
U

LT
 B

A
SIC

 E
D

U
C

A
TIO

N
 

562 
328 

95 
45 

38 
3 

81 
36 

16 
417 

269 
70 

37 
29 

3 
63 

35 
14 

U
N

IV
E

R
SIT

Y
 

Total U
niversity 

68 
64 

0 
18 

18 
0 

11 
11 

0 
65 

64 
0 

19 
19 

0 
13 

13 
0 

TO
T

A
L EN

R
O

L
L

M
EN

T 
1159 

772 
225 

223 
166 

49 
172 

105 
35 

822 
565 

170 
165 

122 
36 

138 
90 

30 
 E = total enrollm

ent    
C

 = com
pleters (the total num

ber of students w
ho com

pleted course requirem
ents or rem

ained to the end of the program
). 

G
 = graduates (the total num

ber of students w
ho successfully com

pleted all course requirem
ents resulting in achievem

ent of certification by a recognized credit granting institution or recognized by industr
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Human Resources

One of the College’s greatest strengths is its people.

From front line staff to the leadership group, the people who 
work at Parkland College are dedicated to meeting the needs 
of learners and communities in the region.

The names and faces may change, and every year brings
new challenges. But the commitment to achieving goals,
innovating processes, growing programs, and advancing
the College towards a successful future is constant.

Staffing
Human Resources supports applicants and employees with all phases of their employment cycle, including recruitment,
selection and onboarding, training and development, employee engagement, and performance management. Human Resources 
helps foster strong relationships with employees by providing a high level of expertise and support. Parkland College employed 
95 full-time equivalent (FTE) positions and 199 employees in 2019-2020.

Professional Development
Parkland College is committed to lifelong learning and the development and enrichment of employee knowledge, skills,
abilities, and satisfaction. An Orientation Training week took place in August with total attendance of over 200 taking part in
one or more of the training workshops. Training sessions included Mental Health Awareness training, Technology training,
Instructional Engagement Strategies, Professional Boundaries training, Violent Threat Risk Assessment (VTRA), and more.
Human Resources actively promoted online professional development opportunities to employees as the organization moved
to remote working arrangements in March.

Employee Engagement 
The annual Employee Engagement survey measures our employees’ positive emotional attachment to the college.
This year’s results indicated that that 64 per cent of employees feel positively engaged at work.  

Staff Recognition 
Thirty-six employees and five retirees received Service Awards at the Annual Staff Recognition event. The event recognizes
employees for their dedication, commitment, and service to adult education and our organization. 

Retention
Parkland College retained 98 per cent of our employees. This reflects a positive work environment and culture whereby
our efforts have been consistent with our model whereby we want our employees to join, stay, perform, and adapt.

HI
GH

LI
GH

TS

Total Employees

199
Full-Time Equivalent (FTE)

Positions

95Employee Retention Rate

98%

Instructors

Administrative

Facilitators

Executive

Coordinators

Tutors/
Aides

Invigilators
Counsellors

Facilities
IT

Instructors

Administrative

Facilitators

Executive

Coordinators Tutors/Aides
Invigilators

Counsellors Facilities

IT
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Employees gathered for the annual Board Staff Workshop in Yorkton - October 28, 2019



Position & Classification No. of
Employees

Full Time
Equivalents

Executive

President 1 0.5

VP, Academics 1 1.0

VP, Administration & Operations 1 1.0

Manager, Business Development 1 1.0

Manager, Adult Basic Education 1 1.0
Manager, Indigenous Relations
& Employment Connections

1 1.0

Manager, Learner Services 1 1.0

Director, Finance 0 0.0

Controller 1 1.0

Manager, Facilities 1 1.0

Manager, Human Resources 1 1.0

Manager, Health & Safety 1 1.0

Executive Assistant 1 0.9

Employees

IT Manager Level 7 1 1.0

Coordinator Level 7 9 8.0

Counsellor Level 7 8 5.7

Accounting Tech Level 7 1 0.2

Coordinator Level 6 2 2.0

Business & Training Representative Level 6 0 0.0

Facilitator Level 6 19 2.9

Systems Administrator Level 6 1 1.0

Senior Admissions Officer Level 6 2 2.0

Accounting Tech Level 5 1 1.0

Network Administrator Level 5 1 1.0

Coordinator Level 4 1 0.7

Accounting Clerk Level 4 3 2.7

Payroll Clerk Level 4 1 0.8

Registration Clerk Level 5 1 1.0

Student Recruiter Level 5 0 0.0

Program Assistant Level 4 12 9.9

Clerical Level 3 7 4.6

Janitor Level 3 1 1.0

Clerical Level 2 5 0.6

Janitor Level 2 5 3.3

Instructors 84 32.4

Tutors/Aides 12 1.7

Invigilators 10 0.5

TOTALS 199 95

Position & Classification No. of
Employees

Full Time
Equivalents
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CRYSTAL AARRESTAD	         Manager, Learner Services
PAUL ADAMS	         Janitor
ANTHONY ALLARY	         Business & Training Representative
ROXANNE ALSTAD	         Program Assistant
DARREN ARSENEAULT	         Instructor
DAVID BALYSKY	         Invigilator
LINDA BANGA	         Instructor, Adult Basic Education
PEG BEATON	         Facilitator
GEORGE BEDDOME	         Instructor, Adult Basic Education (on leave)
PATRICIA BENJAMIN	         Receptionist
RHONDA BERARD	         Instructor, Early Childhood Education
RANDY BERG	         Manager, Facilities
MIKE BEWCYK	         Instructor
DARRYL BINKLEY	         Instructor, Business
TRACY BIRO		          Instructor, Adult Basic Education
MARLENE BLATTER	         Instructor, Early Childhood Education
CAROL BOBOWSKI	         Instructor Aide
ROXANNE BOEKELDER	         Instructor
DONNALEEN BOWNS	         Instructor
LISA BOYCHUK	         Instructor Aide
PATTIE BOYCHUK	         Registration Clerk
ADAM BREITKREUZ	         Instructor
MAUREEN BRODA	         Registration Clerk
CURTIS BROOKS	         Instructor, Fire
VENESSA BROUILLARD	         Payroll Technician
CONNIE BROWN	         Manager, Business Development
KELSI BUCSIS	         Instructor, Continuing Care Aide
LISA CADIEUX DE LARIOS	        Instructor, Adult Basic Education
GLADY CALAYAN BLAIN	         Instructor, English as an Additional Language
KENNETH CATTON	         Instructor, Industrial Mechanics
FLORENCE CEASER	         Invigilator
WAYNE CLARK	         Instructor 
AMY-LYNN COSTIGAN	         Instructor, Adult Basic Education
JEAN DALES		         Instructor, English as an Additional Language
BRENDA DANYLUK	         Janitor
CRYSTAL DEAN	         Facilitator
DAVID DEDMAN	         Facilitator
CATHERINE DEGRYSE	         Instructor, Office Administration
KAMI DEPAPE	         Vice President, Academics
DARREN DESNOMIE	         Instructor
JOEL DESROCHES	         Instructor, Power Engineering
KEITH DIDUCH	         Invigilator
LISA DIETRICH	         Executive Assistant
SHANE DROSKY	         Instructor, Fire 
ALISON DUBREUIL	         Vice President, Administration
MONICA DUTCHAK	         Instructor, Continuing Care Aide
SHIRLEY DUTKA	         Janitor
MICHELLE DZUBA	         Instructor, Adult Basic Education
KEVIN EAST		          Instructor
KATIE ECKLUND	         Senior Admissions Officer (on leave)
DOROTHY ELLIOTT	         Instructor, Adult Basic Education
JENNIFER EVANIK	         Program Assistant
BARBARA EVANS	         Instructor, Practical Nursing
SHARON EVANS	         Program Assistant
JASON EVERITT	         Instructor, Fire
RAYMOND FERGUSON	         Instructor, Fire
ARDEN FIALA	         Facilitator
SHELDON FICHTNER	         Instructor
SHAWN FRANKFURT	         Instructor, Fire
ROXANNE FRANKLIN	         Instructor, Continuing Care Aide
KATHERINE FRASER-BAILEY     Janitor
BRITTANY FRICK	         Manager, Adult Basic Education
TRICIA FRIESEN-REED	         Instructor Aide
DAWNE FULFORD	         Facilitator
ALEXANDRA GALLI	         Instructor, Practical Nursing
JASON GLOWA	         Instructor, Fire
ROSEMARIE GLOWA	         Counsellor
GAIL GORCHYNSKI	         Coordinator, Counselling Services
GARTH GUDNASON	         Instructor, Electrical 
ANGELA GUSPODARYK	         Instructor, Business
BRITTANY HACK	         Instructor
MICHAEL HALL	         Coordinator, Research

ANDRE HARRIS	         Controller
RONALD HASKELL	         Instructor, Power Engineering
JASON HEAD	         Instructor, Adult Basic Education
LINDA HESHKA	         Instructor Aide
JUDITH HINTZ	         Invigilator
SANDRA HNATUIK	         Program Assistant
MARK HODDENBAGH	         President & CEO
DAVID HOEFT	         Instructor
DALE HOLSTEIN	         Coordinator
JOHN EDWARD HOURD	         Facilitator
PAUL HUTFLOETZ	         Instructor, Heavy Equipment Truck & Transport
PATRICIA IVES	         Instructor, Adult Basic Education
DARWIN JANKE	         Instructor
LINDA JANSEN	         Payroll Technician
ALMA JENSEN	         Program Assistant
EMMA JUST		         Research Student 
JEFFREY JUST	         Instructor, Agriculture Equipment Technician
MICHELLE KAEDING	         Program Assistant
SALLY KAHNAPACE	         Counsellor
KURT KARCHA	         Network Administrator
NEIL KERR		          Instructor
DEBORAH KEYOWSKI	         Receptionist
MANDI KOBYLKO	         Manager, Human Resources
LONNY KOPAN	         Instructor, Fire
SHELDON KOSTYSHYN	         Systems Administrator
BRETT KOWALYK	         Instructor Aide
CARMEN KRAYNICK	         Program Assistant
HERB LACROIX	         Instructor
CECILIA LAMB	         Counsellor
SHARON LEPITZKI	         Invigilator
CHERYL LINDEN	         Accounting Clerk
SARAH LIPOTH	         Instructor Aide
GORDON MACDONALD	         Instructor, Power Engineering
GWEN MACHNEE	         Coordinator, University & Applied Research
GARRET MACLEOD	         Fire Technician
ALESIA MALEC	         Instructor, English as an Additional Language
RACHEL MARTINUIK	         Counsellor
DEREK MATHEWSON	         Instructor, Adult Basic Education
KAREN MAUPIN	         Instructor
TAYLOR MCDILL	         Counsellor
KATHLEEN MCDONALD	         Clerical
BLAINE MILLER	         Instructor, Welding
STACEY MINKEN	         Counsellor
TYRONE MOGENSON	         Instructor, Fire
KRISTA MONTBRIAND	         Facilitator
TERRI-LYNN MOORE	         Invigilator
CHARLOTTE MORRIS	         Program Assistant
JAMES MORTON	         Instructor
KENNETH MUSHKA	         Instructor, Business
DENNIS MUZYKA	         Instructor, Industrial Mechanics
ANGELO NAPOLEONI	         Instructor, Substitute
TWILA NAPOLEONI	         Instructor, Substitute
MELISSA NERBAS	         Student Marker
GERALD NEUDORF	         Janitor
JENNA NIEBERGALL	         Coordinator
KEVIN NOAH	         Janitor
ROBERT NORDIN	         Instructor
RACHEL NUSSBAUMER	         Instructor, Continuing Care Aide
NANCY OGRODNICK	         Instructor, Continuing Care Aide
FRANCIS O’HAGAN	         Instructor, Substitute
ANNE OLAFSON	         Senior Admissions Officer
MELANIE OLSON	         Controller
PHYLLIS OLYNYK	         Facilitator
OLAYEMI OTUKOYA	         Instructor, Global Business Management
STACEY OWEN	         Program Assistant
REBECCA PATTERSON	         Receptionist
GARTH PATZWALD	         Instructor
WILLIAM PAWLUK	         Instructor, Heavy Equipment Operator
NATHANIEL PENNER	         Manager, Technology
JOAN PLANEDIN	         Instructor, Continuing Care Aide
AMY POOLE		          Payroll Clerk

PATRICIA PROKOP	         Instructor, Adult Basic Education
MEL PURITCH	         Instructor, Power Engineering
DESTINY READER	         Instructor, Practical Nursing
AMANDA REEVE	         Coordinator, Essential Skills
JO-ANNE REID	         Invigilator
LAURETTA RITCHIE-MCINNES Program Assistant
CONRAD RODNEY	         Instructor, Substitute
JACKIE ROHATENSKY	         Instructor, Practical Nursing
SHARON ROKOSH	         Accounting Clerk
BRAD ROSE		          Coordinator, Adult Basic Education
DAWN ROSE		         Facilitator
CHANTEL RUF	         Instructor, Practical Nursing
SHARON RURAK	         Accounting Clerk
KENNETH RYDER	         Program Assistant
THOMAS SANGSTER	         Instructor
TAMARA SAUSER	         Instructor, Early Childhood Education
JACQUELINE SCHEFFLER	         Facilitator
BRITTANY SCHOFER	         Instructor, Fire 
RICHARD SCUTCHINGS	         Instructor, Heavy Equipment Operator
RAYNOLD SELIN	         Instructor, Industrial Mechanics
JOHN SEREDA	         Instructor, Automotive Service Technician 
MILDRED SHARP	         Instructor, Continuing Care Aide
JAMES SHAW	         Instructor Aide
SYLVIE SHIELDS	         Receptionist
BERNICE SHUL	         Receptionist
KENNETH SLUSARCHUK	         Invigilator
WILLIAM SMITH	         Instructor, Fire
MISTY SMOKER	         Invigilator
HEATHER SORESTAD	         Research Assistant
JOSE WELLING SOUSA	         Instructor, Global Business Management
NICOLE SPOKOWSKI	         Invigilator
KATHERINE SPRINGFORD	        Coordinator, Academics & Student Services
BRIAN STANICKI	         Instructor
GAIL STARR		          Counsellor
JENNA STOPPLER	         Coordinator, Essential Skills
CAROL STREELASKY	         Instructor Aide
PHYLLIS STRELIOFF	         Instructor Aide
AMY SVEINBJORNSON	         Program Assistant
BRAD SYLVESTER	         Facilitator
SUZETTE SZUMUTKU	         Invigilator
SHANNEEN TATARYN	         Facilitator
ELAINE TEMPLETON	         Program Assistant
SOPHIA THOMAS	         Counsellor
SHARON THOMPSON	         Receptionist
NIKERA TOMA	         Invigilator
JOE TOMOLAK	         Instructor
KATHERINE TREBISH	         Instructor, Business
AMANDA UNRAU	         Instructor Aide
SIGRID UNRAU	         Student Marker
ELEONORA USENKOVA	         Instructor, English as an Additional Language
STACY VANGEN	         Instructor, Practical Nursing
STEVEN VARIYAN	         Instructor, Business
ANITA VINCENT	         Manager, Indigenous Relations & Community Connections
DONNA VRANAI	         Coordinator, Emergency Services
MALENA VROOM	         Manager, Health & Safety
BRENDAN WAGNER	         Coordinator, Corporate & Internal Engagement
CAL WARK		          Instructor
SHARON WASS	         Facilitator
KARRIE WASYLYNIUK	         Receptionist
BETTY-ANNE WAUGH	         Receptionist
THOMAS WEIR	         Instructor
SCOTT WESTON	         Instructor, Fire
JILL WHITING	         Clerical Support
BRETT WILEY	         Instructor, Electrical 
JODI WILEY		          Instructor, Continuing Care Aide
WENDYLEE WILSON	         Coordinator
CYNTHIA WOLKOWSKI	         Program Assistant
GERALDINE YACISHYN	         Instructor, Adult Basic Education
JENNIFER ZENTNER	         Instructor, Global Business Management
CAROLEE ZORN	         Instructor
RICHARD ZURBURG	         Instructor



Financial Statements

The financial health of the regional college system, and
post-secondary education as a whole, is tied closely to the 
fortunes of the province of Saskatchewan.

Late in the 2019-20 year, the developing COVID-19 pandemic 
quickly caused significant economic challenges. It is yet
to be seen how the College and the education system will 
weather the crisis and emerge from it.

Nevertheless, Parkland College ended the year in a sound
financial position. The College will continue to prioritize
its spending to better serve its learners, communities, and 
industry partners.

Contents

Statement of Management Responsibility	 30
Independent Auditor’s Report			   31
Statement of Financial Position			   33
Statement of Operations				    34
Statement of Changes in Net Assets		  35
Statement of Cash Flows				    36
Notes to the Financial Statements		  37
Schedule of Revenues & Expenses		  56
Schedule of Revenues by Function		  57
Schedule of Expenses by Function		  58
Schedule of General Expenses			   59

2019-20 Annual ReportParkland College28 29



2019-20 Annual ReportParkland College30 31



2019-20 Annual ReportParkland College32 33



2019-20 Annual ReportParkland College34 35



2019-20 Annual ReportParkland College36 37



2019-20 Annual ReportParkland College38 39



2019-20 Annual ReportParkland College40 41



2019-20 Annual ReportParkland College42 43



2019-20 Annual ReportParkland College44 45



2019-20 Annual ReportParkland College46 47



2019-20 Annual ReportParkland College48 49



2019-20 Annual ReportParkland College50 51



2019-20 Annual ReportParkland College52 53



2019-20 Annual ReportParkland College54 55



2019-20 Annual ReportParkland College56 57



2019-20 Annual ReportParkland College58 59



Casual Student
A participant taking courses, within a program group, that 
collectively totals less than 30 hours. (Applies to Skills Training 
only.)

Completer
Any participant who has successfully completed course 
requirements or remained to the end of the program.

FLE
Full Load Equivalent. The total participant hours divided by the 
accepted full load equivalent factor for a program group.

FTE
Full-Time Equivalent

Full-Time Student
Total number of students who are taking courses (within the 
program group) that collectively require a minimum average of 
18 hours of scheduled class time per week for a program session 
with a minimum duration period of 12 weeks (both conditions 
need to be true).

There are two exceptions:

(a) Apprenticeship and Trade: 240 hours (a complete level 
depending on the trade) is required; and

(b) University courses: 234 hours (6 courses at 39 hours) of 
scheduled class time for the academic year.

Graduates
Any participant who successfully completed all course 
requirements resulting in achievement of certification by a 
recognized credit granting institution.

Participant Hours
The total time (in hours) that a student is actively involved in 
a program (courses) session.

Part-Time Student
The number of students who are taking courses (within a 
program group) that collectively require less than an average 
of 18 hours of scheduled class time per week for a minimum 
duration period of less than 12 weeks but equal to or more than 
30 hours in total. There are two exceptions:

(a) Apprenticeship and Trade: Totalling less than 240 hours of 
scheduled class time for academic year; and

(b) University courses: Totalling less than 234 hours.

Program Group
A combination of SIS ‘Program Area’, Program Type or Program 
Category identified for the specific purpose of reporting student 
enrolments. Program Groups for reporting to the Ministry are:

Skills Training - Institute Credit (Sask Polytech)

Skills Training - Institute Credit (Other Suppliers)

Skills Training - Apprenticeship & Trade

Skills Training - Industry Credit

Skills Training - Non-Credit (includes Industry Non-Credit, 
Community/Individual Non-Credit, and Personal Interest Non-
Credit)

Adult Basic Education - Credit Adult 12

Adult Basic Education - Credit Adult 10

Adult Basic Education - Credit Academic GED

Adult Basic Education - Non-Credit Employability/Life Skills

Adult Basic Education - Non-Credit English Language Training

Adult Basic Education - Non-Credit General Academic Studies

Adult Basic Education - Non-Credit Literacy

University

Student Enrolment
Student(s) enrolled in program(s) or course(s) that are part of a 
specific Program Group.

Glossary
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CANORA
418 Main Street

Canora, SK   S0A 0L0
Phone: 306.563.6808

ESTERHAZY
501 Kennedy Drive

Esterhazy, SK   S0A 0X0
Phone: 306.745.2878

FORT QU’APPELLE
740 Sioux Avenue

Fort Qu’Appelle, SK   S0G 1S0
Phone: 306.332.5416

MELVILLE
200 Block 9th Avenue East

Melville, SK   S0A 2P0
Phone: 306.728.4471

YORKTON
MAIN CAMPUS

200 Prystai Way
Yorkton, SK   S3N 4G4
Phone: 306.783.6566

YORKTON
TRADES & TECHNOLOGY CENTRE

273 Dracup Avenue North
Yorkton, SK   S3N 4H8
Phone: 306.786.2760

TOLL FREE: 1.866.783.6766
WWW.PARKLANDCOLLEGE.SK.CA

KAMSACK
427 1st Street

Kamsack, SK   S0A 1S0
Phone: 306.542.4268


