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Vision
Cumberland College will be the preferred choice for education and training for adults in North Eastern Saskatchewan.

Mission
Cumberland College, in collaboration with partners, is committed to providing lifelong learning opportunities today, that prepare
individuals and communities for tomorrow.

Values

The following values support Cumberland College’s work with students and communities. These values inform everything the
college does.

Accessibility - Cumberland College believes accessibility is its core, fundamental value. For Cumberland College, accessibility
means a number of things. It means having campuses in four communities throughout our region. It also means “reaching
out” to other communities - and particularly First Nations and Métis communities — to offer programming on-site in a culturally-
relevant manner (which ensures the accessibility of curriculum). Accessibility also means meeting students exactly where they
are (in terms of their preparedness for post-secondary studies) — assessing their strengths, building upon these strengths, and
moving students along toward their desired goals. In terms of accessibility, Cumberland College will strive to eliminate barriers
to learners and to ensure all of our programs and services are as accessible as possible.

Learning-Centered - Cumberland College strives to be learner-centred, putting learners’ needs first and foremost in everything
we do. We are a learning organization wherein learning and the needs of the learner direct all College activities. All students,
staff, and Board members are learners. We believe learning creates positive change and personal growth.

Innovative and Continuous Improvement - Cumberland College believes the spirit of innovation and continuous improvement
is essential. Innovation is being open to and engaging in new ideas and ways of practice. Innovation is realized in the classroom
through to the Boardroom resulting in learner success. Continuous improvement is realized through an ongoing engagement
with Lean processes around excellence, efficiency, and quality.

Collaboration - Cumberland College is a collaborative organization and continually seeks to work in partnership and collaboration
with other community groups and agencies, societies, and government departments to address the training and research needs
in Northeast Saskatchewan. The College believes collaboration is a process of mutually respectful, shared decision-making.

Ethical Stewardship - Cumberland College practices ethical stewardship in the management of resources (human, physical,
and financial) in a transparent, accountable manner in accordance with regulatory practices and the College’s Code of Ethics.

High Quality Teaching - Cumberland College believes high quality teaching is central to the teaching and learning process and
prides itself on providing high quality teaching to its learners. To facilitate high quality teaching, Cumberland College will support
instructors in a variety of ways and encourage instructors to engage in professional development related to their instructional
assignments.

Healthy and Engaged Employees - Healthy and engaged employees are critical to undertaking the core activities of Cumberland
College. As such, Cumberland College believes in providing a healthy work environment which fosters creativity, happiness, and
a general sense of satisfaction. Cumberland College also believes in promoting a strong sense of work-life balance.

Learning Organization - Cumberland College is a learning organization. As a learning organization Cumberland College is a place
where people continually expand their capacity to create the results they truly desire, where new and expansive patterns of
thinking are nurtured, where collective aspiration is set free, and where employees are continually learning to see the whole
together.




4 | CUMBERLAND COLLEGE ANNUAL REPORT CUMBERLAND COLLEGE ANNUAL REPORT | 5

Letter of Transmittal

December 16, 2017

Honourable Herb Cox

Minister of Advanced Education
Room 307, Legislative Building
2405 Legislative Drive

Regina, SK S4S 0B3

Dear Minister Cox:
On behalf of the Cumberland College Board of Directors, Management and Staff, and in accordance with

Section 16 of the Regional Colleges Act and Section 19 of the Regional Colleges Regulations, | am pleased
to present our Annual Report for the year ending June 30, 2017.

We are proud of our achievements during this past fiscal year. These achievements reflect our commitment
to providing quality lifelong learning opportunities which prepare individuals and communities for tomorrow.
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Board of Directors

2016-17 Board of Directors

Front Row: Corinna Stevenson (Board Chairperson). Marcel Head, Sharon Meyer, Mike Botteril

Back Row: Tom Weegar

Missing: Jean Lidster and Joe Taylor

Board Appointments

Chairperson: Corinna Stevenson
Vice-Chairperson: Marcel Head

2016-17 Board Activities

Regular Board Meetings: 7

Special Board Meetings: 3

(1 AGM + 2 Friendship Forums)

Annual General Meeting: June 12, 2017
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Board Highlights/Activities

The Cumberland College Board of Directors is committed to following best practices in corporate governance. We are
a diversified Board of Directors with a wide range of expertise and we use that expertise to actively collaborate with
management to broaden perspectives and analyze decision-making.

In 2016-2017, the Board implemented a number of best-practices in Board governance including:
e We undertake an annual self-evaluation of the performance functioning of the Board,;
e We have an up-to-date Charter that clearly defines roles, responsibilities, and accountabilities;

e We have in place a policy review program, which ensures all policies are reviewed at least every three years,
to reflect changes in compliance, business objectives, and risk tolerance; and

e The full Board actively engages in effective enterprise risk management (ERM).

This year’s enhancements to our ERM program include clearly defined risk appetite that connect with strategy, a
prioritized heat map, integrated quarterly risk reporting, and ERM education and awareness training for Board and
management.

The Cumberland College Board of Directors is blessed to wholeheartedly serve students and our communities, both
geographical and sectorial, through effective Board oversight and extensive consultation forums. We maintain a strong
focus on ethical conduct and commitment to accountable and sustainable leadership. In this regard, transparency is
key and communication essential.

The Cumberland College website provides extensive information about the Board, its mandate, and our directors. The
Board is well-trained in corporate governance, with 80% of members having ProDir designations, and fully understands
the strategic focus required of high-performing Boards evidenced by the successful completion of all objectives within
our 2014-2017 strategic plan.

Cumberland College has a diversified Board of Directors with
a wide range of expertise and we use that expertise to actively
collaborate with management to broaden perspectives and

analyze decision-making.
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Message from the Chairperson and
President

Cumberland College is a publicly-funded institution with a mission to provide, in collaboration with partners,
quality lifelong learning opportunities today that prepare individuals and communities for tomorrow. As a
college, we are committed to providing quality programs and services that are accessible, affordable, respon-
sive, relevant, and flexible.

Education and training are fundamental to the advancement of individuals, communities, and society. Cumber-
land College plays a pivotal role in providing the education and training required by the citizens and communi-
ties in northeastern Saskatchewan and, consequently, the advancement of the socio-economic development
in the region, province, and nation. This breadth and depth of involvement is a tribute to the faculty and staff
of the College.

In 2016-17, Cumberland College finished year 3 of its 3-year Strategic Plan. The five strategic directions which
the College undertook in this Strategic Plan included:

1. Indigenizing the College

2. New and Innovative Programs

3. Fundraising and Finding New Resources

4. Building and Enhancing Community Capacity

5. Strategic Enrollment Management (SEM)

These five Strategic Directions have done the College well and we remain provincial leader in a number of them.

Some highlights of the year are:
e All ABE and Technical Program students were offered practical application experiences to complement
their studies and to increase their employability.

e The student satisfaction survey indicated that 93% of students rated their satisfaction with Learner
Services support as either very good or excellent.

e ABE credit programs had a 78% Aboriginal participation rate, non-credit programs had a 68.5% Aboriginal
participation rate, and University Studies had a 28.5% Aboriginal participation rate (the percentage of
Aboriginal people within the Cumberland College region is 17%).

e Two Board governors completed the Pro Director Certification.

e The Cumberland College Board of Directors actively engaged with their communities through two
Friendship Forums designed to bring together Mayor and Councils and Chief and Councils. The two
Friendship Forums were held in Nipawin (November 2016) and Melfort (March 2017). Furthermore,
four Board members attended the MLA Reception at the Legislature in Regina on Oct. 31, 2016 and the
entire Board undertook an entrepreneurial spirit workshop at the Board retreat in June (to review and
determine the manner in which Cumberland College can define and measure its entrepreneurial spirit).

e The College continued to evolve the maturity of our risk management capabilities; the risk governance
process remains a strategic initiative for Cumberland College. This year Cumberland College utilized
an Enterprise Risk Management Maturity Self-Assessment diagnostic which indicated the strength
of our ERM program at 85%. New tools and additional program components, such as Risk Appetite
Statements, prioritized heat maps, and risk dashboard reporting are adding to the ability of ERM to
add strategic value to the decision-making of the College.
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e As part of the College’s Strategic Enrollment (SEM) initiative, Cumberland College once again focused
on the recruitment piece, helping ensure students had purchased their texts (and other resources),
secured their financing, and fully enrolled well before the start of classes (for example, the College
used an innovative texting program to regularly communicate with students). As a result of these
SEM initiatives, for the second year in a row, Cumberland College experienced 100% enroliment (full
enrollment) in both Adult Basic Education (ABE) and Technical Programs on all campuses.

e Through the generous support of the RBC Foundation, Cumberland College developed and implemented
its first Elders-in-Residence initiative. As a result, a First Nations and Métis Elder are now available on
each campus for two days per week.

As a result of these initiatives, Cumberland College had a strong and successful year in 2016-17. The Board is
proud to present the College’s 2016-17 Annual Report.

Sincerely,
Ms. Corinna Stevenson Dr. Thomas Weegar
Chairperson, Board of Directors President



After a number of years of steady growth, the Saskatchewan economy
continued to plateau in 2016-2017. The recent drop in the economy was
largely due to declining commodity prices (including the price of oil and
other natural resources). Nevertheless, enrolment in Cumberland College’s
programs continued to be solid, and for the second year in a row, Cumber-
land College achieved full enrolment (100% enrolment) in both Adult Basic
Education (ABE) and Technical Programs (this has never happened before at
the College). As a result of strong Strategic Enrolment Management (SEM)
Plan, the demand for technical and skilled training programs continued to
be high, highlighting the need for the programs which Cumberland College
offered to its region.

While Saskatchewan’s economy plateaued, a number of other provinces
experienced a decrease in economic growth (particularly in Alberta). As a
result, most provincial funding allocations to post-secondary institutions were
significantly reduced (or at best did not keep up with inflation).

In spite of a 5% reduction in operational funding in 2016-17, Cumberland
College continued to meet the demand of augmented training needs by
leveraging resources through partnerships and maximizing capacity. Thus,
we were able to use a portion of the funding we had received from the Inter-
national Minerals and Innovation Institute (IMIl) to both purchase electrical
equipment and to expand our program offerings. As well, Cumberland
College continued to focus on programming partnerships with Indigenous
communities and addressing the ABE waitlist by leveraging funding available
through First Nations resources. The College also began the final year (year
four) of its innovative, Bachelor of Education in Nipawin. This B.Ed. program
was undertaken in partnership with both the University of Regina and the
North East School Division (NESD) and started year four in September 2016
with 32 students.

Cumberland College also embarked on the final year of its three-year Strategic
Plan. This Strategic Plan involves five significant Strategic Directions (these
Strategic Directions are described more fully in the following section). As a
result of these five Strategic Directions, Cumberland College is providing a
leadership role provincially in a number of key areas: Indigenizing the College,
Strategic Enrolment Management, and Enterprise Risk Management. Through
these initiatives, Cumberland College continues to “break new ground”
in terms of how it serves Indigenous and non-Indigenous communities
throughout its region.

As a result of continued strong enrolment in 2016-2017, the campuses at
Melfort, Tisdale, and Nipawin are utilized to full capacity. In fact, in some
instances, to undertake community-based programming we have had to rent
facilities external from our campuses. Certainly expansion of future program-
ming will require renting space in the various communities.
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Strategic Plan

In 2016-17, the College was in year three of its three-year Strategic Plan (2014-2017). Through our strategic
planning process, Cumberland College came forward with five significant Strategic Directions:

Developing an Indigenizing the College Initiative — Cumberland College is the only college in the
Saskatchewan system which has specifically decided to embark upon an Indigenizing the College initiative.

Undertaking New and Innovative Programs — this is the cornerstone of what Cumberland College does.

Fundraising and Finding New Resources — this will allow Cumberland College to continue to diversify
its revenue base.

Building Community and Enhancing Community Capacity — this may include a number of initiatives,
and Applied Research is certainly key to this Strategic Direction.

Undertaking a Strategic Enrolment Management (SEM) Initiative — Cumberland College is “leading
the charge” in Saskatchewan around this particular initiative.

As a result of these five Strategic Directions, Cumberland College is providing leadership within the provincial
college system around a number of key initiatives including Indigenizing the College, Strategic Enrolment
Management, and Enterprise Risk Management. As well, the College is “breaking new ground” in terms
of how it serves communities including First Nation and Métis communities throughout its region.

In the past year, Cumberland College has achieved a number of significant milestones around the Strategic
Plan as follows:

Strategic Direction #1 - Indigenizing the College

Cumberland College continued to solidify the operations of the First Nations and Métis Advisory
Council (FNMAC) to oversee the Indigenizing the College process and to provide cultural guidance to
the College. In early 2017, the FNMAC completed a strategic planning process to better indicate how
it might provide cultural leadership to Cumberland College.

The College continued to implement a number of Indigenous components into our graduation ceremonies
including the Métis National Anthem, a First Nations Victory Song and Honour Song (with four-point
drummers), and an Elder’s welcome.

Cumberland College Advisors and Employment Advisors facilitated Guiding Circles Career Planning
workshops in several ABE classrooms (Guiding Circles uses innovative strategies such as story-telling
to help students make positive self-reflections to discover how their talents and personal attributes
will help them in school and the workplace. The career planning workshop utilizes resources and ideas
specific to Indigenous students but the holistic ‘circle’ approach is applicable to anyone and is highly
respectful of all individuals).

Cumberland College implemented the first year of its Elders-in-Residence program through a grant
from the RBC Foundation

CUMBERLAND COLLEGE ANNUAL REPORT | 13

Strategic Direction #2 — New and Innovative Programs

An academic Program Planning Council, now in year two of its creation, continues to oversee and
approve the development of academic programs and courses at Cumberland College.

The College offered two Continuing Care Assistant (CCA) Programs to specifically meet the needs of
KTHR employees who need training to become properly certified.

Strategic Direction #3 — Fundraising/Finding New Resources

Cumberland College continues to tell its story to students, the general public and funders through
regular advertising, news releases, social media posts, trade shows, and presentations. Every effort
is made to feature current students in promotional items and recruitment events.

Cumberland College’s Marketing Department and Learner Services created a section on the College
website to highlight alumni success stories. This web page will be used as a marketing and recruitment
strategy but also as an opportunity to acknowledge the success of our students, programs, and the
College to potential funders.

Various proposals were developed to secure funding for the Elders-in-Residence Program, Family
Literacy, supports for students with disabilities, employment programming for Labour Market Services
clients, Pathways to Early Childhood Careers, and the Cumberland College Scholarship Program.

In partnership with the North East School Division, a Celebration of Indigenous Art Calendar was
developed featuring student artwork. Proceeds from the sale of the calendars was used towards a
scholarship for a NESD student furthering their education at Cumberland College.

Cumberland College, in partnership with Saskatoon Tribal Council, conducted a Lunch ‘n Learn for
students on funding opportunities for post-secondary education.

At the annual Awards Ceremony, 86 students received 105 awards totalling $115,214

Strategic Direction #4 — Building Community and Enhancing Community Capacity

Cumberland College held two Friendship Forums to bring together Mayor and Councils and Chief and
Councils around common community issues. One Friendship Forum was held in Nipawin (November
2016) and one Forum was held in Melfort (March 2017).

Cumberland College students in Melfort volunteered twice per month in the Marguerite Riel Centre
Community Soup Kitchen. Students gained both a practical understanding of institutional cooking and
an understanding of how to contribute to the well-being of the community and those needing the
benefits of a free lunch program.

Cumberland College once again purchased a “colour table” in the second annual Rotary Club of Nipawin’s
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Colour Run held on Saturday, June 3, 2017. Four College staff and
their children came out to throw “Cumberland College Green”
corn-starch dust as the runners passed by. For a second yearin a
row, runners reported Cumberland College was “the best colour
table” of the entire 5-km run!

Strategic Direction #5 — Strategic Enrolment Management (SEM)

e Two Community Outreach Worker positions were created to support
ABE students in their home communities. The intention with these
positions is to create partnerships between the ABE team and the
community supports in our partner Indigenous communities to work
to retain and graduate Indigenous ABE learners at a higher rate.

e Once again, due to the strength of Cumberland College’s Strategic
Enrolment Management initiatives, the College was 100% full in
both Adult Basic Education (ABE) and Technical Programs. This is
the second year in a row this has happened at Cumberland College,
and is a first for the College.

Once again, due to the strength of
Cumberland College’s Strategic
Enrolment Management initiatives,
the College was 100% full in both
Adult Basic Education (ABE) and
Technical Programs. This is the
second year in a row this has
happened at Cumberland College,
and is a first for the College.
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First Nations and Métis Adviso ry Comberland Colloge region. These communitios nclude the llowing:

. e Red Earth Cree Nation e Cumberland House Cree Nation*
CO u HCI I * Shoal Lake Cree Nation e Métis Eastern Region |
e James Smith Cree Nation e Maétis Eastern Region I
During the 2016-17 year, the Cumberland College First Nations and Métis Advisory Council (FNMAC) * Chakastaypasin Cree Nation * Métis Western Region Il
continued to provide guidance to Cumberland College and also undertook a strategic planning process e Peter Chapman Cree Nation e Gabriel Dumont Institute
]EO deftelzjmine how it might best provide cultural leadership to the College. The purpose of this Council is e Muskoday First Nation e EastSide LIMB
our-fold:
e Little Red First Nation e North East School Division
1. to provide guidance and direction on important college initiatives such as Indigenizing the College e Kinistin Saulteaux First Nation
and Elders-in-Residence;
2. to provide feedback to Cumberland College as to how the College is perceived to be serving the The FNMAC is also represented by the College through the President, Board Chair, Executive Assistant (who is the
communities it serves and how it may better serve these communities; Council’s recorder), the Manager of ABE, the Director of Programs and Services, and a College Board member. As a
result, the FNMAC is directly connected with both the President’s office and the Board of Directors of Cumberland
3. to encourage dialogue between First Nations and Métis communities about what is happening College. The Council met five times over the 2016-2017 fiscal year and provided a great deal of support and advice to
within their communities and how Cumberland College can support these initiatives; and Cumberland College. In particular, the FNMAC provided the following to Cumberland College:
4. to allow Cumberland College information (about programs, services, news, etc.) to be distributed e Knowledge around how to implement Indigenous components (Elder’s welcome, Métis National Anthem, First
(through Advisory Council members) to the community (in this role, the Cumberland College First Nations Victory Song and Honour Song) into Cumberland College graduation ceremonies.

Nations and Métis Advisory Council members will serve as ambassadors for the College).
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Knowledge around how to implement an Elders-in-Residence initiative
at all campuses of Cumberland College.

Updated and revised the FNMAC Terms of Reference. This Terms of
Reference has been requested to be shared by the University of Regina
and other regional colleges.

CICan Indigenous Education Protocol

In 2016-2017, Cumberland College continued to be highly committed to the Colleges
and Institutes Canada (ClCan) Indigenous Education Protocol (Cumberland College
originally signed the Protocol in Ottawa at a national ceremony on December 3,
2014. The College then hosted a public community signing on Sept. 24, 2015).

The Indigenous Education Protocol includes a number of aspirational statements
which Cumberland College supports and upholds strongly. These statements are

as follows:

1. Commit to making Indigenous education a priority.

2. Ensure governance structures recognize and respect Indigenous peoples.

3. Implement intellectual and cultural traditions of Indigenous peoples
through curriculum and learning approaches relevant to learners and
communities.

4. Support students and employees to increase understanding and
reciprocity among Indigenous and non-Indigenous peoples.

5. Commit to increasing the number of Indigenous employees with
ongoing appointments, throughout the institution, including
Indigenous senior administrators.

6. Establish Indigenous-centred holistic services and learning
environments for learner success.

7. Build relationships and be accountable to Indigenous communities

in support of self-determination through education, training, and
applied research.
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Elders-In-Residence

In 2016-17, Cumberland College began to build its capacity to implement an Elders-in-Residence initiative. To do this,
the College worked very closely with the First Nations and Métis Advisory Council (FNMAC) to ensure we were selecting
our Elders appropriately, that the Elders represented their respective communities well, and that the Elder-in-Residence
initiative was properly constituted.

The Elders-in-Residence initiative at Cumberland College was made possible through a generous grant through the RBC
Foundation. The RBC Foundation understands the importance of the Cumberland College Elders-in-Residence initiative
to students, faculty, and staff, and they were very positive on supporting this initiative.

Overview of Elders-in-Residence Initiative

The Elders-in-Residence initiative was designed to facilitate two Elders to be on each campus one day per week. On
each campus, we selected both a First Nation and a Métis Elder. Each Elder was scheduled to be on each campus one
day per week (so since there are two Elders, there was to be an Elder on each campus two days per week) — typically
a Monday or a Tuesday and a Thursday or a Friday (depending upon the needs of students). The Elders were asked
to be on campus throughout the mid-day, from 11:00 am through to 3:00 pm. In this manner, the Elders could walk
around the campus, meet with students, and interact with them during their lunch breaks.

Elders also quickly started providing Lunch and Learn workshops on campus over the lunch breaks. Topics for these
workshops included the following:

1. Lunch and Learn topics:
a. Meaning of the Métis National Anthem
b. Symbolism of the Métis Sash
c. Teachings of the Medicine Wheel
d. History of Kinistin Saulteaux Nation
e. Traditional ways of parenting in the Métis culture
f.  The impact of residential schools and some current support programs
g. Traditional Saulteaux Ceremonies
h. Traditional parenting using the moss bag, bonnet, and cradle board
i. Making bannock
2. Weekly smudge on the Tisdale Campus (approx. 10-15 students and staff attend each time)

3. Traditional beading lessons on the Nipawin Campus
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Elders-in-Residence as Reconciliation

The implementation of the Cumberland College Elders-in-Residence initiative was also important
to honour and follow the Truth and Reconciliation Commission’s (TRC) Calls to Action which were
delivered in 2015. In a number of ways, the Elders-in-Residence initiative, and the support by
the RBC Foundation, are an acknowledgement of the importance of reconciliation and healing
from an Elder perspective.

The development of Cumberland College’s Elder-in-Residence initiative followed three phases
as follows:

Phase 1 - Elders-in-Residence Capacity Development

In the Summer and Fall of 2016, Cumberland College began developing its capacity to undertake an Elders-in-Residence
initiative. This involved discussing the initiative with the FNMAC, developing a terms of reference for the initiative,
and connecting with other post-secondary institutions (Nicola Valley Institute of Technology in BC and Sask Polytechnic
in Saskatchewan) which had strong Elders-in-Residence programs to learn from their experiences.

Phase 2 - Elder Identification and Training

In the mid-Fall of 2016, Cumberland College began identifying and approaching Elders who the FNMAC had identi-
fied as potentially strong candidates for the Elders-in-Residence initiative. Elders were approached with an offering
of tobacco and were informed of the spirit and intent of the Elders-in-Residence initiative. An Elder orientation and
training day was organized in the early Winter of 2017, and 21 Elders from throughout the Cumberland College region
expressed an interest in taking part in the initiative. When the orientation and training day occurred, and despite
inclement winter weather, all 21 Elders arrived and participated in the workshop. Clearly, this was an initiative for
which there was very strong community interest to partner with Cumberland College!

Phase 3 - Introduce Elders to College Campuses

Once the Elders had been selected and trained for their Elders-in-Residence position at Cumberland College, in the
early Spring of 2017, we organized “meet and greet” sessions for Elders to be introduced to Campus students and
staff. This was done over the lunch hour, and it was also intended to be undertaken slowly and gently so that Elders
would become accustomed to the college environment and students and staff could be introduced to the Elders and
their background.

As soon as the Elders became comfortable with being on Campus, they began holding workshops with students.
These workshops immediately became popular with students and staff and were well-attended.

Summary

The Cumberland College Elders-in-Residence program is the only initiative of its kind within the Sask College system.
Since its inception in 2016, the Elders have become involved in all student graduation ceremonies on each Campus.
In its first year, and through the generous support of the RBC Foundation, the Elders-in-Residence initiative promotes
reconciliation and healing and has become firmly-established at all three campuses at Cumberland College. The
Elders enjoy their time on campus and the students and staff are thrilled with the opportunity to interact with them.
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Learner Services - Supporting College,
Students, Alumni, and Staff on a foundation based
on Strategic Enroliment Management

Cumberland College prides itself on being a learner-centered institution. As such, the Department of Learner
Services is dedicated to listening to our student body and responding to their needs. Learner Services delivers
supports that complement the role of faculty in helping students achieve their academic and personal goals.
We strive to improve each student’s experience through our commitment to offer relevant, empowering, and
accessible support services. At Cumberland College, we believe student success and positive outcomes are
enhanced by an inclusive learning environment rich in academic support with links to community and social
opportunities. Much effort is made to meet the student where they are at, foster community partnerships,
and support a smooth transition to school.

To anticipate and respond to learner needs in an effective and timely manner, Learner Services, as part of the
Strategic Enrollment Management (SEM) Strategy, followed a data-driven SEM Plan that was integrated into
the entire College community. Internal collaboration, as well as a case-management approach with external
organizations and Indigenous partners, were crucial to maintaining quality support services. Advisors and
Employment Advisors responded to both the individual and collective needs of students by implementing
a holistic approach to services that recognized the value of addressing both academic and personal barriers
impacting goal attainment.

During the 2016-17 program year, Learner Services continued to offer supports and experiential programs
that reinforced the College’s Strategic Directions and focused on the retention and success of students. As
an institution, Cumberland College has its own definition of student success but recognizes that students will
also have their own definition of what it means to be successful based on their life and school experiences.
As such, Learner Services sought to provide experiences and opportunities for students for both institutional
and student definitions of success to be realized.

Five areas of support were targeted during 2016-17:
Increase Retention and Success

e We recognize the more connected students feel to their campus and broader community, the greater
chance of student retention. As a result, priority was given to early contact and multiple touch points
with students throughout the application and registration process. The intention was early identifica-
tion of potential barriers and early referral to supports to help with the transition to school. Learner
Services staff met with over 1,210 students to assist with barriers related to retention.

e SEM specific data, from the Student Satisfaction Survey, was used to generate ideas for enhanced
Student Enrollment Management practices.

e Career Planning and Learning Strategy workshops continued to be offered earlier in the program year
to assist students with goal setting and academic planning as research links both to student retention
and success. Contacts were made with 3,035 students for academic support and 1,307 students
attended various workshops throughout the year.
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Improve Student Wellness and Inclusion

Special activities that provided campus and program orientation, fostered inclusion, and promoted school-life
balance were offered throughout the year. Attendance in all the activities reached over 4,160 students in total.

Nine Lunch and Learn sessions were made available to students on topics such as Addictions, Mental Health,
FASD, Parenting, Violence, Healthy Relationships, Teachings of the Medicine Wheel, Resiliency, and Commu-
nity Resources.

Physical Activity events such as volleyball, yoga, curling, and walking groups were scheduled at lunch time to
provide students an opportunity to socialize and participate in practices of healthy living.

Cultural and artist activities such as craft days, traditional beading, and painting were also made available at
lunch for students.

A Nutrition Program was offered at each campus ensuring students had basic nutrition during the day. A
student at each campus location was employed to oversee the daily logistics of the Nutrition Program.

The Elder-in-Residence program was launched spring 2017 with six Elders joining the Learner Services team.
A special meet and greet lunch was held as an opportunity for all students and staff to meet our Métis and
First Nation Elders. A Métis and First Nation Elder will be available two days a week at each of our three
campus locations.

Support Transition to the Workforce

Employment Advisors continued to support students and alumni with making connections to employment
opportunities. Contacts were made with 3,156 learners supporting work essential skill development.

Employer panels were arranged on each campus with the intent of heightening awareness of the local labour
market and current hiring practices.

Students attended employment fairs and participated in job-site tours specific to their career plan.

Each student in Adult Basic Education was provided with a minimum of one practical application experience
such as a work placement, job shadow, or volunteer opportunity relevant to his/her career plan.

Two Start SMART with Work Essential Skills Programs were delivered targeting adults with multi barriers who
were seeking entry-level employment. Both programs were in response to local employers’ concerns with
vacancies and high turn-over.

Improve Community Connections

It is recognized that students learn and grow from participating in community-life experiences. As members
of both the campus and external communities, students were provided with opportunities to foster connect-
edness, develop leadership skills, become ambassadors of the College, enhance awareness of community
services, and network with potential employers.

The #Cumberlandcares Volunteer program moved into year two with the same level of participation and
enthusiasm as year one. Students volunteered in a variety of community events such as Stuff-A-Bus Commu-
nity Food Drive, the Good Food Box, Habitat for Humanity, Winter Festival of Lights, Partners to End Poverty
Project, the Northeast Outreach Walk a Mile in Her Shoes event, the RedDress Project, Orange Shirt Day, and
Suicide Awareness Coalition, to name a few.



e Support workers from Kinistin Saulteaux
Nation (KSN), Saskatoon Tribal Council
(STC), and Cumberland College formed a
working committee focused on collabo-
ratively supporting the retention and
success of KSN students who are attending
programs at Cumberland College. The
Akaménimog Committee, which means
“working together” in Saulteaux, met
three times in the 2016-17 year to develop
a terms of reference and to participate in
a case management process.

e Learner Services advisors made 1,612
contacts with, and referrals to, outside
agencies and 4,438 contacts with internal
staff in support of student retention and
success.

Alumni Development

e The Alumni Success Stories Program was
launched on the Cumberland website
in November 2016 at the General Staff
meeting. Alumni from all program areas
were celebrated in a special section of
our website.
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e Alumni are mentors, role models, and ' : '
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strategies to overcome barriers.
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Learner Services staff
made 18,134 contacts
during the 2016-17

program year.




First Nations
Programming

- Actively respond-
ing to the needs of
the region

Cumberland College provided a number of programs
in partnership with First Nations communities.
Adult Basic Education programs were delivered at
Little Red First Nation and Muskoday First Nation.
ABE off-reserve programming was provided for
the communities of Shoal Lake Cree Nation and
Red Earth Cree Nation at the Nipawin campus and
James Smith Cree Nation at the Melfort campus.
An Employment Readiness and Life Skills program
(CODE - Creating Opportunities for Desirable
Employment) was offered at Kinistin Saulteaux
Nation for unemployed youth ages 18-24 years.
Post-secondary programming included social work
classes in partnership with Red Earth, Shoal Lake,
and Cumberland House First Nations which were
held in Nipawin.

|
37% of Cumberland
College’s student body
self-declared as being of

Indigenous ancestry.
|

Adult Basic Education Student, Nipawin




Adult Basic Education
(ABE) - Providing the
foundation for future growth
and development

Adult Basic Education (ABE) is a vital service provided by Cumberland College to
North East Saskatchewan. ABE provides learners an opportunity to improve academic
success, complete a Grade 12 education, and build confidence. Graduates of ABE
programming have taken the first step to making transformational changes in their
lives. The skills developed in ABE create an opportunity for many marginalized people
in the region to improve their lives and the lives of their families. From ABE, many
students move on to more meaningful employment or post-secondary education at
the technical or university levels. Cumberland College is committed to continuing
to provide accessible ABE programming to all the people of our region, including
hosting ABE within Indigenous communities within the region.

Location ABE Levels

James Smith Cree Nation Level 2/3

Muskoday First Nation Level 4

Nipawin Campus (includes Red Earth and Shoal Lake Cree Nation students) | Levels 2, 3, and 4

Melfort Campus (includes James Smith Cree Nation Level 4 students) Levels 2/3 and 4
Tisdale Campus (includes Kinistin Saulteaux Nation and Yellow Quill First
Nation students) Levels 2/3 and 4

ABE Credit Programs had a 78% Indigenous

student participation enrollment rate

Adult Basic Education Students, Tisdale =
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Technical Programs -
Meeting the skills needs of [N
Saskatchewan

Cumberland College provided a number of Technical Programs to meet the
emerging needs of Saskatchewan, to address the province’s skills shortage,
and to actively meet the training needs of the region. Programs were provided
throughout the region in partnership with local employers. These programs
included a Retail Meat Specialist program in Prince Albert (in partnership
with Sask Polytech), Emergency Medical Responder, and two Early Childhood
Education Level 1 programs for daycare employees throughout the region.
In partnership with Kelsey Trail Health Region, two Continuing Care Assistant
(CCA) programs were delivered for their employees.

As well, the College provided a number of Technical Programs throughout the
region including the Office Administration and Business Certificate Programs
in our Business Center in Tisdale, Industrial Mechanics and Electrician Applied
Certificate Programs (in partnership with the International Minerals Innovative
Institute [IMII] and Western Economic Diversification [WED]) in our Trades
Center in Nipawin, and the Continuing Care Assistant Certificate and Practical
Nurse Diploma Programs at our Health Center in Melfort.

Through the New and Innovative Programming Strategic Initiative Team, the
College offered other Adult Basic Education Transition to Employment or
Post-Secondary Training opportunities in three of our locations. The focus
was trades in the Nipawin location, health care in Melfort, and office training
in Tisdale.

In the fall of 2016, all technical programs were
filled to capacity as a result of the College’s

Strategic Enrollment Management initiative.

Industrial Mechanics Stu
-



Cumberland College students have the advantage of working toward a university degree
while residing in their home community. A wide range of first-and, upper-year classes
are offered annually from the University of Saskatchewan (U of S) and the University of
Regina (U of R). First-year students often find the transition to university-level studies
much easier with the numerous support services provided at Cumberland College. The
smaller class sizes, access to professors and advisors, plus additional services such as
writing workshops help explain our completion rate of over 95%.

Ten courses are delivered annually via face-to-face instruction at the Melfort Campus.
Several additional U of S and U of R courses are offered via videoconference, online, and
televised delivery at all three campuses. These courses are designed to allow students
to undertake first-year courses locally in Arts and Science, Agriculture, Education, and
fulfill the entry requirements for Medicine, Law, Nursing, Nutrition, Pharmacy, and
several other degrees. In some cases, student can even complete full degrees in their
home community.

In 2016-17, Cumberland College delivered the fourth and final year of the Bachelor of
Education (B. Ed.) degree program in Nipawin. Hosted in partnership with the University
of Regina, the B.Ed. program was designed to address access to teacher training for local
students and the recruitment and hiring needs of the North East School Division (NESD).
The program was a tremendous success with 29 students graduating in the spring.

|
The Bachelor of Education program was a
tremendous success with 29 students graduating

in the spring of 2017.

Bachelor of Education Graduates




Cumberland College’s Continuing Studies and Contract Training is
designed to be relevant and responsive to the emerging training needs of
industry and employers in the region. Through meeting with employers
to determine their training requirements, Cumberland College puts
in place a variety of short-term training programs to ensure our local
workforce is safe, current, and professional.

During the 2016-17 academic year, Cumberland College provided a
number of training initiatives through Continuing Studies including
Continuing Care Assistant for Kelsey Trail Health Region employees
(2 programs), U of R Leadership and Management Professional
Certificates, Early Childhood Education Level | (2 programs), IA Truck
Driver Training (3 programs), Welding for Farmers, First Aid and CPR,
Fall Protection, WHMIS, Confined Space, H2S Alive, Transportation
of Dangerous Goods, PART, TLR, Food Safe, and other computer
workshops (among other courses).

Fundamental workplace skills were also provided for Canada-Saskatch-
ewan Labour Market Services clients through a Workforce Development
Agreement. Besides safety training, customer services programs such
as WorldHost Fundamentals and Serve It Right were popular.

99% of students rated their
satisfaction with the quality of
instruction as either satisfied or

very satisfied.
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Scholarships - Investing in student
success

Cumberland College is proud to offer a generous scholarship and awards program. As part of our commitment to
student success, over $110,000 in scholarships and awards is awarded annually. Students pursuing post-secondary
training at Cumberland College are eligible to apply for two categories of awards: entrance awards and general
awards. Twenty $2,000 entrance awards are allocated each spring to students entering full-time Technical or
University programming. General awards are allocated in February to students attending Adult Basic Education,
Technical, or University programs and are based on categories such as academic achievement, financial need, and
community involvement.

In 2016-17, 86 Cumberland College students
received 105 awards totaling over $115,000.
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With sincere gratitude, Cumberland College would like to acknowledge the generosity of the many businesses, organi-
zations, service clubs, and individuals who contributed towards the 2016-17 Awards Programs. A special thanks to
the generous support of the Ministry of Advanced Education’s Saskatchewan Innovation and Opportunity Scholarship
Fund for providing matching funds for a number of our scholarships, our Scholarship and Awards program would not

be possible with their support.

In 2016-17, 86 Cumberland College students received 105 awards totaling over $115,000.

Matching Fund Donor

Ministry of Advanced Education who provides matching funds to all non-crown corporation donations.

Platinum Level Donors

Cumberland College Board of Directors
Walker Wood Foundation
Viterra

Gold Level Donors

Chernoff Family Foundation

Emmanuel Charitable Foundation
Fabmar Communications

John Barron Community Trust

Katherine Montgomery Community Trust
Kelsey Trail Health Authority

Lily Street Foundation (Gordon & Jill Rawlinson)

Melfort and District Chamber of Commerce
Melfort Physicians Group

Melfort Rotary Club

Nipawin Lions

Nipawin Royal Purple Lodge No. 67
Scotiabank

Town of Nipawin

Silver Level Donors

City of Melfort

Cornerstone Credit Union
Cumberland College Staff
Cumberland Cares Fundraising
Diamond North Credit Union
JBN Promotions

John Bob Farm Equipment
Kinette Club of Nipawin

Lynn Verklan

Melody Motors

Pineland Co-op

Prairie North Coop

R.M. of Flett’s Springs No. 429
R.M. of Kinistino No. 459
R.M. of Star City No. 428
Royal Lepage Renaud Realty
Tisdale Kinsmen

Town of Kinistino

Town of Tisdale

Wayne Cochran

Friends of Cumberland
Donors

Allied Chiropractic Health Centre
Beeland Coop

Carson and Company Law Offices
Charlie’s Charters

Community Futures Newsask

Ferne Warner Memorial

Golden Grain Bakery

Gus’ Greek Ribs

Kinette Club of Melfort

Mary Ellen Davis

Melfort Knights of Columbus

Smith Agencies Ltd.

Tisdale Eye Care Centre

Tisdale Lanes

Tisdale Lion Ls

Tisdale Recorder and Parkland Review Staff
Winmar Property Restoration Specialists

YBEX (Newsask Youth Business Excellence)
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Human Resources

Human Resources Employee retention is important at Cumberland College and each year staff — both administrative and instructional —
receive recognition through long-term service awards. In 2016-17, eighteen staff received long-term service awards
Human resource levels for 2016-2017 were 52.20 FTEs (7.39 out-of-scope and 44.81 in-scope), down slightly as follows: six staff for 5 years, six staff for 10 years, four staff for 15 years, and two staff for 25 years.

from 2015-16 (54.58 FTEs). The reduced FTEs were a result of the provincial government hiring-freeze affecting
the recruitment/hiring efforts of a full-time ABE Manager and vacancy management resulting in the reorgani-

zation of the department when unable to fill a vacancy. To satisfy the supervisory and managerial function Professional Development

requirements in The Saskatchewan Employment Act, four managers transitioned from in-scope to out-of-scope

onlJuly 1, 2016. During the 2016-17 fiscal year, as part of Cumberland College’s deficit reduction plan, the College froze faculty and staff
Professional Development accounts. While this was a necessity to balance the budget, Cumberland College believes

Recruitment of qualified employees to fill positions, including instructors for Technical Programs, continues that community colleges, as the epitome of a “learning organization,” should honour and reward professional develop-

to be a challenge as most candidates seek ongoing employment opportunities, not short-term and part-time ment for all of its faculty and staff.

contract positions. As well, candidates tend to prefer positions in close proximity to larger communities.

Cumberland College continually works toward a representative workforce. In 2016-17, the Aboriginal employ-
ment rate at the College was 14%, which is a decline from the previous three-year (2013-14 to 2015-16) baseline
average of 14.46%.

2016-17 Cumberland College Staff
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Cumberland College Staff 2016-17

Administration

Tom Weegar
Lynn Verklan
Bobbi Gray
Jennifer Youzwa/
Leah Terry
Catharine Lamy
Amanda Scott
Denise Blomquist
Carla Teichreb

Program Staff

Linda Kerslake/
Teri Thompson
Lois Preete
Rebecca Bryson
Marie Crozon

Joy Solsten
Debbie Grassing
Sarah Haidey

Brenda Mellon
Lynette Gerski

Corinne Lam Ma
Jackie Masich/
Brenda lves
Sherilyn Coates
Brandy Wicks/
Lindsey Moskal
Tara Nelson
Shauna Lariviere
Stacey Lutz
Lynda McPhee

Trudi Webster
Chris Filbey
Lindsey Moskal/
Gwen Pearce

Alicia Garlock/
Lynn Colyn
Lisa Neufeld
Stacey Lutz

Gloria Rommel/
Norine Little

Brenda Nakonieczny

Heidi Groat/
Stacey Lutz

President & Chief Executive Officer
Director of Finance and Administration
Director of Program and Services
Executive Assistant

Human Resources Assistant
Accounting Technician

Accounting Clerk

Accounts Payable/Receivable Clerk

Manager, Adult Basic Education

On-Reserve Project Manager
Coordinator, ABE
Program Assistant, ABE

Manager, Technical Programs
Coordinator, Technical Programs
Program Assistant, Technical Programs

Manager, Marketing and Continuing Studies
Program Assistant, Marketing and Continuing Studies

Manager, Learner Services
Advisor

Advisor
Advisor

Employment Advisor

Student and Employment Advisor
Start Smart Job Coach/Coordinator
Coordinator, LINC/ESL

Recruitment and Development Coordinator
Programmer
Programmer

Site Attendant

Site Attendant
Site Attendant

Receptionist

Receptionist
Receptionist

Rebecca Cross

Cory Teale
Troy Curtis
Jennifer McFall

Doug Smith
Marilou Aquino

Instructional Staff

Teri Thompson/
Alicia Garlock
Carolyn Stailing
MacKenzie Kleiboer
Brandie Trew
Samantha Ouellette
Dennis Wiebe
Kathie Jones

Lori Constant

Rose Krushelniski
Wayne Muir

Cheryl Sproule
Betty Reiter

Debbie Zazelenchuk
Eric Adair

Marc Caron

Lynda McPhee
MacKenzie Kleiboer
Tara Nelson

Shirley Mandin
Elaine Gallo

John Charles/
Cheryl Piprell
Lindsey Moskal/
Ariel Brown
Ramona Matyjanka/
Emily Trew

Barry Shefernack

Andrea Staples
Jeannine Hinrichsen

Nancy Graham/
Candice Hesje-Luchinski

Dawn Schumilas/
Candice Hesje-Luchinski

Carroll Joyes
Ann Boxall
Twila Yackel

Gerald Neudorf
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Registrar

Information Technology Analyst
Information Technology Assistant
Technical Support

Facility Maintenance
Janitor

Adult Basic Education Instructor

Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor
Adult Basic Education Instructor

LINC Instructor
LINC Instructor
LINC Instructor
Instructor Aide, Adult Basic Education
Instructor Aide, Adult Basic Education
Instructor Aide, Adult Basic Education
Instructor Aide, Adult Basic Education
Instructor Aide, Adult Basic Education

Instructor Aide, Adult Basic Education

Practical Nursing Instructor
Practical Nursing Instructor

Office Education Instructor

Business Certificate Instructor

Continuing Care Assistant Instructor
Continuing Care Assistant Instructor
Continuing Care Assistant Instructor

Industrial Mechanics Instructor

Note: A contract wherein individuals are employed for less than 240 hours or 25 occasions are not included.



Financial Performance

In fiscal year 2016-17, Cumberland College experienced a surplus of
revenues in excess of expenditures of $172,493. This surplus is calcu-
lated using a Public Sector Accounting Board (PSAB) standard which is
the format in which the financial statements have been prepared. This
surplus also includes amortization of $169,274 which was $275,726
less than budgeted, a result of a change in estimate of useful life for
new construction. The budget for the College was completed and
submitted to the Ministry of Advanced Education and was projected
as a $1,028,114 deficit, including $445,000 amortization.

The variance between the approved budget and PSAB actual was
$1,200,607. This was a result of a number of variables including
an aggressive deficit management plan, vacancy management, new
revenue contracts and grants, and the combination of other immate-
rial items, plus additional funding coming from carry-over which is
not recognized as revenue under PSAB.

Internally-restricted reserves have been increased from 2015-16 by
$324,952, which mostly included skills training revenue recognized in
the current year but was used in the previous fiscal year. The balance
of the internally restricted reserves is allocated to specific projects
and is shown in Note 15 of the financial statements.

A deficit budget has been approved for 2017-18 of $162,824, or a small
surplus of $2,289, removing amortization of $165,213. The College
maintains unrestricted reserves of 3% of total budgeted operating
revenues which currently sit at $200,000.
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Performance Measures

University Skills Training Non-Credit
Total Enrollment 88.0 100.0 5.0 Total Enrollment (includes casual: distinct bodies) 161.0
Participation Rate % of Total College Enroliment 14.1% 15.3% 15.2% Student Enrollment (expressed in Full [load Equivalents) B3 T a0
Student Enrollment (Expressed in FLE's) 56.4 55.0 46.9 *3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16
Aboriginal Participation Enrollment Rate (% of Aboriginals enrolled in University courses) 22.4% 23.0% 28.2%
*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16 . .
Institute Credit
o _
_ Total Enroll t (includ I: distinct bod 2477 209.0
Total Enrollment (includes casual: distinct bodies) 163.7 138.0 120.0 otal Enroliment (includes casual: distinct bodies)
Student Enroliment (sxpressed in Full Uoad Equivalents) 571 301 381 Student Enrollment (expressed in Full Load Egivalents)** 115.6 98.6 95.7
Completers (Full and Part time only: Casual not included) 87.7 89.9 75.0 Participation Rate (% of total College enroliment) 40.3% 27.4% 32.3%
Completion Rate (% of those completed, casual not included) 54.6% 56.0% 62.5% Aboriginal Participation Enrollment Rate (% of aboriginals enrolled in programs) 31.7% 32.5% 32.6%
*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16 Graduates (full-time and part-time: casual not included) 72.0 73.8 52.0
Graduation Rate (% of those graduated, full time and part time only casual not included) 29.7% 30.5% 28.7%
ABE Credit Graduation Rate of those eligible to graduate 56.7% 58.1% 68.4%
Graduation Rate (Full-time students only) 55.4% 56.8% 52.7%
Graduation Rate of those eligible to graduate (full-time students only) 64.4% 66.0% 64.5%
Total Enroliment (includes casual: distinct bodies) 235.0 192 235 Graduation Rate (Part-time students only)*** 10.1% 10.4% 3.1%
Student Enrollment (expressed in Full Load Equivalents) 196.3 160.5 188.1 Graduation Rate of those eligible to graduate (part-time students only) 50.4% 51.7% 100.0%
Participation Rate (% of total College enroliment) 38.8% 44.6% 42.8% Proportion of Aboriginal Graduates (among all graduates) 25.3% 25.9% 28.3%
Aboriginal Participation Enroliment Rate (% of Aboriginals enrolled in programs) 80.9% 82.9% 77.9% Aboriginal Graduation Rate (% of Aboriginal graduates calculated among Aboriginal enroliments) 23.7% 24.3% 25.0%
Graduates (full-time and part-time: Casual not included) 77.0 80.85 64.0
Completers (full-time and part time only, casual not included) 112.7 115.5 96.0
Graduates (full-time) 72.7 76.34 59.0
Completion Rate (% of those completed; casual not included) 45.0% 46.1% 43.2%
Graduat t-ti 5.7 5.99 5.0
raduates (part-time) Employment Rate (% of graduates contacted who were employed; does not included those in further 77% 78.7% 82.1%
Graduation Rate (% of those graduated, part-time and full-time only casual not included) 32.8% 33.6% 26.7% training) ° e e
Graduation Rate (% of full-time students graduated) 39.0% 40.0% 38.1% Aboriginal Employment Rate (% of Aboriginal graduates contacted who were employed; does not include 54.9% 56.3% 80.0%
Graduation Rate (% of part-time students graduated) 9.0% 9.2% 5.9% those in further training)
- . Pursuing Further Training (based on number contacted) 4.0 4.1 3.00
Proportion of Aboriginal Graduates (among all graduates) 80.9% 82.9% 68.8%
Aboriginal Graduation Rate (among aboriginal enrolments) 32.8% 33.6% 23.5% Pursuing Further Education (% of those contacted) 39-4% 40.4% 37.5%
Completers (full-time and part-time only, casual not included) 58.7 61.64 56.0 Rate of Aboriginal Graduates Going on to Further Training (% calculated among Aboriginal Graduates) 11.1% 11.4% 75.0%
Completion Rate (% of those completed; casual not included) 24.9% 25.5% 23.3% *3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16
o) . H 1
Em.pl.oyr)nent Rate (% of graduates contacted who were employed; does not include those in further 50.4% 51.7% 100.0% % Sask Polytech Distance FLEs are not being included as of 2015-16
training
T 45.9% 47.0% 100.0% ***The part time graduation rate is low because very few of the part-time stduents were elgible to graduate.
. 0 . (] o 0
Pursuing Further Training (based on number contacted) 31.0 32.55 35.0
Pursuing Further Training (% of those contacted) 77.5% 81.4% 100.0%
Pursuing Further Training Among Abor Grads Rate (among aboriginals only) 76.9% 80.7% 100.0%

*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16
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Industry Credit Cumberland College Student Enrollments 2016-2017
R e [ TotalStudentEnwollment |
Total Enrollment (distinct bodies) 414 306.0 294 Program Groups Number of Students Enrolled
Full-Time and Part-Time Enrollment 42.0 40.0 55.0 2016-17 % change in 2015-16
Casual Enroliment 372.0 266.0 239.0 FT PT  Casual FLEs FLEs FT PT  Casual FLEs
Student Enrollment (expressed in Full Load Equivalent) 12.2 9.6 10.3 Institue Credit
Participation Rate (% of total College Enroliment) 6.8% 2.7% 9.8% g Institue Credit - Sask Polytech 93 88* 0.0 94.74 -29.4% 87 168 0| 134.18
Aboriginal Participation Enrollment Rate (% of aboriginals enrolled in programs)** 30.2% 31.0% 23.6% 2 Institue Credit - Other 0 8 13.0 1.02 0.0% 0 7 14 1.02
Graduates (full-time and part-time) 22.0 38.0 49.0 ,°<_= Total Institute Credit 93 96 13| 95.76 -29.2% 87 175 141 135.20
Graduation Rate (% of those graduated, casual not included) 94.6% 95.0% 89.1% g Industry Credit 0 55 239 10.33) 16.1% 0 20 353 8.90
Proportion of Aboriginal Graduates (among all graduates)** 31.9% 32.7% 24.5% 3 Non-Credit 0 39 102 5.90 7.3% 0 31 90 5.50
Aboriginal Graduation Rate (% of Aboriginal graduates calcualted among aboriginal enrollments) 100.0% 100.0% 92.3% TOTAL SKILLS TRAINING 93 190 354 111.99 -25.1% 87 226 457( 149.59
Completers (full-time and part-time) 2.0 2.0 6.0 BE Credit
Completion Rate (% of those completed; casual not included) 5.4% 5.0% 10.9% Adult 12 93 47 0.0] 109.22 9.2% 108 36 0f 12023
*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16 S BE10 56 32 0.0 71.2 27.2% 42 29 0 55.93
s Academic GED 6 6 0.0 7.72 -3.1% 8 5 0 7.97
§ Total BE Credit 155 85 0| 188.10 2.2% 158 70 0| 184.12
Learner Services O  |BE Non-Credit
3 Employability/Life Skills
g English Language Training 37 12 0.0 9.5 -18.0% 45 15 0 11.56
Student Satisfaction Surveys (very good to Excellent) 90.9% 93.1% 2 General Academic Studies 18 53 0.0 28.6 -40.8% 32 40 0 48.31
Number of Scholarships and Bursaries (actual number awarded) 82 100 Total BE Non-Credit 55 65 0| 38.07 -36.4% 77 55 0| 59.87
Value of Scholarships and Bursaries (actual amount awarded) S 101,051.33|S$  110,000.00 TOTAL ADULT BASIC EDUCATION 210 150 0| 226.17 -7.3% 235 125 0| 243.99
*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16 E
-5
>
Participant Hours % TOTAL UNIVERSITY 41 44 0| 46.94 -0.9% 50 18 0| 47.38
TOTAL ENROLLMENT 344 384 354| 385.10] -12.7% 372 369 457| 440.97
Key: FT = Full Time; PT = Part Time; FLE = Full Load Equivalent
Participant Hours 292061 299362 * decrease in numbers because 2015-16 year has numbers from both ABE transitions programs, also an additional PCP, esthitician, youth care worker, and
Number of Youth (30 years of age and under) enrolled 736 754 electrical program.
Number of Learners enrolled in skills training programs 797 817
Exam invigilations (distance learning) 388
Total Exam invigilations (CAAT, ACUPLACER, GED & Distance) 760
Total Learner Services Contacts 9146

*3 Year Baseline includes program years: 2013-14, 2014-15, 2015-16
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Program Groups Number of Students Enrolled
2016-17 % change in 2015-16
FT PT Casual FLEs FLEs FT PT Casual FLEs
© Institue Credit - Sask Polytech 44 62 0 48.61 -12.2% 27 78 0 55.38
g ; Industry Credit 0 30 136 5.96 85.2% 0 3 143 3.22
E,_‘-, < Non-Credit 0 6 37 0.80 -53.4% 0 9 11 1.71
=
TOTAL SKILLS TRAINING 44 98 173 55.37 -8.2% 27 90 154 60.31
ABE Credit
g Adult 12 38 14 0 45.08 -12.3% 39 16 0 51.41
E BE 10 27 14 0 37.94 146.2% 11 14 0 15.41
o
8 Total ABE Credit 65 28 0 83.02 24.3% 50 30 0 66.81
; ABE Non-Credit
wv
g English Language Training 22 9 0 5.44 -1.8% 21 4 0 5.54
g General Academic Studies 0 27 0 334 -84.1% 13 16 0 21.04
2 Total ABE Non-Credit 22 36 0 8.78 -67.0% 34 20 0 26.58]
TOTAL ADULT BASIC EDUCATION 87 64 0 91.80 -1.7% 84 50 0 93.39
>
=
@
o
w
2
2
=) TOTAL UNIVERSITY 17 21 0 18.60 42.0% 12 16 13.10

Key: FT = Full Time; PT = Part Time; FLE = Full Load Equivalent

Program Groups Number of Students Enrolled
2016-17 9% change in 2015-16
FT PT Casual FLEs FLEs FT PT Casual FLEs
© Institue Credit - Sask Polytech 23 22 0 19.87 -48.8% 38 58 0 38.83]
g E Industry Credit 0 24 64 3.15 -15.5% 0 16 114 3.73
% 5 Non-Credit 0 6 35 1.58 -54.6% 0 20 76 3.49
© TOTAL SKILLS TRAINING 23 52 99 24.60 -46.6%) 38 94/ 190 46.05]
ABE Credit
g Adult 12 40 23 0 44.55 3.0%| 48 9 0 43.27|
E BE 10 18 10 0 23.87 0.7% 16 7 0 23.70]
§ Academic GED 6 6 0 7.72 -3.1% 8 5 0 7.97
; Total ABE Credit 64 39 0 76.14 1.6% 72 21 0 74.94
g ABE Non-Credit
g General Academic Studies 18 13 0 24.45 -9.0% 19 21 0 26.87
2 Total ABE Non-Credit 18 13 0 24.45 -9.0%] 19 21 0 26.87
TOTAL ADULT BASIC EDUCATION 82 52 0 100.59 -1.2%| 91 42 0| 101.81
=
g
g >
% TOTAL UNIVERSITY 24 21 0 27.94 -12.1% 34 5 0 31.78]

Key: FT = Full Time; PT = Part Time; FLE = Full Load Equivalent
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Program Groups Number of Students Enrolled
2016-17 % change in 2015-16
FT PT Casual FLEs FLEs FT PT Casual FLEs

Institute Credit
g Sask Polytech 26 4 0 26.26 -13.7%] 22 30) 0 30.49
z Other 0 8 13 1.02 0.0% 0 7 14 1.02
é Total Institute Credit 26 12 13 27.28 -13.3%| 22, 37, 14 31.47
3 Industry Credit 0 0 48 1.22 -37.3% 0f 0f 103 1.95
% Non-Credit 0 27 34 3.52 1057.8% (v 1 6] 0.30

TOTAL SKILLS TRAINING 26 39 95 32.02 -5.0% 22| 38 123] 33.72

ABE Credit

Adult 12 17 13 0 19.58 -23.3% 21 1] 0 25.55

§ BE 10 11 9 0 9.35 -44.4% 15 8 0] 16.82
§ Total ABE Credit 28 22 0 28.94 -31.7% 36] 19| 0l 42.37
(] ABE Non-Credit
5 Employability/Life Skills 15 3 0 4.04 10.0% 15 8 0 3.67
'u_: English Language Training 0 13 0 0.80 46.4% 0 3] 0 0.5
g' General Academic Studies
< Total ABE Non-Credit 15 16 0 4.84 14.8% 15 11 0 4.22

TOTAL ADULT BASIC EDUCATION 43 38 0 33.78 -27.5% 51 30 0l 46.58
E
g
2
s

TOTAL UNIVERSITY 0 3 0 0.40 -84.0% 1 6f 0f 2.50]
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JProgram Groups

Institute Credit

Institue Credit - Sask Polytech

Institute Credit - Other
Total Institute Credit
Total Non-Credit
TOTAL SKILLS TRAINING

Industry Credit
ABE Credit:

Adult 12

English Language Training
General Academic Studies

Total ABE Non-Credit
TOTAL ADULT BASIC EDUCATION

Academic GED
Total ABE Credit
Employability/Life Skills

Adult 10
ABE Non-Credit:

TOTAL UNIVERSITY

ONINIVYL STIIS

NOILVYONAa3 Jisvd 11nav

ALISYIAINN

Graduates

Enrollment; C = Completers; G =

Key: E
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CLUNIRFRI AND COULEGE
Financial Statements

Year ended une 30, 2017

Management's Responsibility for Financial Reperting

The financial statements of Cumberland College have been prepared in accordance with Canadian public
sector accounting standards. When alternative accounting methads exist, management has chosen those
it deems maost appropriate in the circumstances, These statements include certain amounts based on
management’s estimates and judgments. Management has determined such amounts based on a
reasonable basis in order to ensure that the financial statements are presented fairly in all material
respects.

The integrity and reliability of Cumberland College’s reporting systems are achieved through the use of
the formal policies and procedures, the careful selection of employees, and an appropriate division on
responsibilities. These systems are designed to provide reasonable assurance that the financial
information is reliable and accurate.

The Board of Directars is responsible for ensuring that management fuifills its responsibility for financial
reporting and is ultimately responsible for reviewing and appraoving the financial statements. The Board
meets periodically with management and the College’s auditors to review significant accounting,
reporting, and internal control matters. Following its review of the financial statements and discussions.
with the auditors, the Board approves the financial statements. The Board also reviews the engagement
or authorizes the re-appointment of the external auditors.

The financial statements have been audited on behalf of the College by NeuPath Group Chartered
Accountants in accordance with Canadian generally accepted auditing standards.

— _,—-—-_._._ " &
—— — I.,.--'. [-}M_I'-kr_";:'l- i 'rﬁmrmm _._j-
Corinna Stevenson, Acting Chair

~ -

Dr. Tom Weegar, President and CEOr

Nipawin, Saskatchewan
September 25, 2017
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NeuPath Group, PC Inc.

Chartered Accountants Statament 1
Cumbarland College
Statement of Fnancial Positicn
as at June 30, 2017

INDEPENDENT AUDITOR'S REPORT Jome 30 June 30
- = 2017 2016
To the Members of Cumberland College
Financlal Assals

We have audited the accompanying financial statements of Cumberland College, which comprise the Coshand cash equivalants (ot 3) S 81407250 § Z708.741
statement of financial position as at June 30, 2017 and the statements of operations and accumulated Accounts receivable (Mole 4) 11506 102 094
surplus(deficit), changes in net financial assets and cash flows for the year then ended, and a summary of
significant accounting palicies and other explanatory information. Total Financlal Assots 3.219.329 2872136
Management's Responsibility for the Financial Liabilities

gem pan : Statements Accaunts payable and accrued liabiliies (Mole G 148,840 104,155
Management is responsible for the preparation and fair presentation of these financial statements in Accrued salaries and benafils (Nole 7) 173,842 177,117
accordance with Canadian public sector accounting standards, and for such inlernal control as Deferred revenue (Nole B) 60,733 81,068
management determines is necessary to enable the preparation of financial stalements that are free from Liability for employes future benafits (Nots 9) 128,500 127,800
material misstatement, whether due to fraud or error.

Total Llabilities 512,015 490,141
Auditor’s Responsibility Met FAinancial Azsets (Nat Dabt) 2,707 314 2,382 595
Our responsibility is to express an opinion on these financial statemenis based on our audit. We conducted NonFi 1 As
our audit in accordance with Canadian generally accepted audiling standards. Those standards require that na_ru:ll sats
we comply with ethical requirements and plan and perform the audit o obtain reasonable assurance about Tangible capital assets (Note 10) 5255724 5,408,183
whether the financial statements are free from malerial misstalement. Prepaid expanses 37 AM i -l
An audil involves performing procedures to obtain audit evidence about the amounts and disclosures in the Total Non-Financial Assets 5,283,188 229411
financial statements. The procedures selecled depend on the auditor's judgment, including the assessment
of the risks of material misstatement of the financial statements, whether due to fraud or error. In making Accumulated Surplus (Nota 15) § 7980488 5 7018006
those risk assessments, the auditor considers internal control relevant o the enlily’s preparation and fair
presentation of the financial statements in order lo design audit procedures that are appropriate in the
circumstances, tful not il;lll the purpose of expressing an opinion on the effectiveness of the enlity's internal Contractual obligations (Mota 16)
control. An audit also includes evaluating the appropriateness of accounting policies used and the Contingent liability (Mote 17)
reasonableness of accounting estimates made by management, as well as evalualing the overall
presentation of the financial statements.
We believe that the audit evidence we have obtained is sufiicient and appropriate to provide a basis for our
audil apinion.
Cirecior
Opinion
Direcior

In our apinion, the financial statements present fairly, in all material respects, the financial position of
Cumberland College as at June 30, 2017 and the results of its operations and its cash flows for the year
then ended in accordance with Canadian public sector accounting standards.

AL

Nipawin, Saskatchewan Chartered Accountanis
September 25, 2017




Hewe e [Schedule 2]

Preancal geossmment
Granis
Olher

Federsl gowermament
Gramnis

Diher resemse
Amnsiaine recomsnes
Conirads
imlerest
Renis
Resaie iems
Tuilrs
Cronations
Diher

Telal mwermues

Exprenses [Bchedule 3)

Gereral
Sidlks f=ning
Basic educain
SEIEs
Lin =iy
Scholarships
Shedent housing
Tolal enpenses

Surphrs [Celct) e e Year om Operaions
Fecumulaled Suaplus, Begemniag of Year

Feouamulaled Sarplus, End of Yaar

AT

Bluciget
[Nole 13)

2017

A8

2 A472TAM 5 4888368 ¥ABI5RED

118,840 113680 258833
120265 100,273 Bl B
. 5871 1,52
227 I26TT0 4450175
40000 34,199 3 BE1
- 1,673 1.535
114,660 108,314 133,250
712831 660,396 B 304
FBOoD 70,473 44,140
11,500 38,415 37 115
B.151,581 6352634 dBE7. 70
33502 2 2463437 221504
1135888 1263587 150413
1800082 1673694 1 B2BTA
5T 881 292738 5 3
18014 376811 D A7
153527 109,874 117,050
TA7BATS 680441 7178284
[1IL2E.114) 172,433  [4D0ADE}
TAIENOE 7818006 330450
7 7990 )

Cumbe tand College

Satement of Cha ndes In N21 Anancial Azsels

a5 at June 20, 2017

Het Aol Az b, Begerany of fear

Zirpius [Cefie k) or the Year i Dpea s
Acquisitton ol ngible capilal assets
MWetloas [gam) on dispozal of tangble raptal axscis
Amaortization altanqibde capital aa3ets
Acgursiton ol prepaid expensas
Usa of pepad ssponsas

Change n Hot Fmancial Azscis

Met Anandcial A3se i, End of Year

Siatement 3
2017
Budgeat
M cie 13 2017 2016
232550 § 2082505 § 2401002
{1,028, 114) 172,493 {460 496}
(2803, 500 i16,815) (43.900)
- - 144 F3
A45, (M 160,274 450 656
- [233) -
- - 300
(B B4 524,718 (B8 4ET)

1512961 $ 2707374 % 2382595

See notes to Financial Statements



Cambariaed College
Shismant of Cath Aows
fowr the year ended June 33, HH7

Operadng Astivities

Burplua (d=fRt) for the yeor fom operatiom

Honcash itams ineluded n surphes {delcit)
Amartization of tangible capital asscls
Nt igan) ks on depoeal of tanglbl= copiial ol

Chamges In nOR-CXEh working capital
Decre@me (ncreme)n accoumla recenable
InCregss [daceans] i occnued saamss and beneils

Icresse (deceme) n accounts payable and accrued lidbilbes

increasa idarmaca) In defamad menis

inoeese (Decmeae) n Labilky ior Employss Fubhse Banadits

Decregse cresse) n prepad expenses
Cash Provvided {Uead} by Opa rafing Aclhiflas

Capilal Activilics

Caxh used to arxqim tangbls capial axsats

Cash Frvrided {Used) by Capital Aclivilies
Increase Pecreass] In Cash and Cash aquivalents
Cash and Cash Equivalants, Bageiniieg of Yaar

Caoh and Cash Equivalents, End of Yoar

Haement 4

MMr A8
5 172,403 § (400,400}
169,274 430, 650
= 14673
1,384 o5, 26
(3,275) (1.8r3)
44,785 (130, 054}
(20, 336) {52 5ad)
700 (=1 ]
(233) 00
394,707 (130, 602)
{16, E15) £43.500)

(16, 815) LR

377,582 (174,592}

2760,741  26dd 23

§ 3147723 % 2760741

CLMEE AND OOLLFGE
Notes o Fnascial Siatemests
Year Ended lune 30, M117
L PRMOSE AND AUTHORITY

Cumberiand Colepe (the Colepe] was estabiched by S katrhewan Order in Counel 834575 dated
lanuary 14, 1974

The Callege offers eshwatonal serces and proprans under the astority of Sechian 149 of The Rego!
Coldeges: Ari. The Colepe Board of Deediors plays an mmegral part in stratepsc direction and maa gement
Euslance

The purpose of the Collepe is 1o prewvide crediit and non-oredil dassoom and vecalional traineng o meet

the needs of the repanal mmstsuents amd ndusiry. The Cumberiand Collepe is szempl from the
FE=yment of ome tax

2 SUNMMARY DF SIGNIACANT ADDOUNTING POLICIES

As 2 prverTemEnt nat-h-poit orpaniatian, the Collere prepared these imandal siatements in
acerdanve with Canadian pubic secior aooanting Standands By prsernment repertings entities. The
mlnhrri_:l:.lh'ﬂ:ﬁm hmm mi—ﬁr—nluﬂmmfu!-: e the CPA Coacarks Polbhler

TETES TR TR TN Nl i

Sertar Anrounting [F5A) Hasdbook
Ealless R iy Enti

The fmancal stabements inchale all af the assets, lahilites, revemees and epenses of the Dollepe
TEpEiting ettty

Meassrement Unertainty and the Lse of Esbimates.

The prepEration of imndal sSStements n enformity with PAA siandands reguires marapement In

ma ke estimates and asemptions thot affect the reporbed amount of assets and Bablities, deaiossre of
ontn=ent asets ol Eabities o the date of the inancal siatements and the reported amounts of
revernes o eapenses during the year. Unceriamty in the determination of the asmownt & which an
iEm is reymized or disrinoed i fmancal stabements s oen a5 messurement uncerizaty. Soch
unErianty exsts when there is a variance between the rmoenoed or disdiosed amount and another
reasanably possible amount

Meaasrement unirerianty that may be matenal o these e | siatements exsts fore

= the labilty ko employes future benefits of $128 500 {2006 - $1 27, 200) berase acual expeyse
ma shiffar chrsiiir—aath frrum ool e bctreiea | ot rrartess o el e s

ARy e A 2N e M M i i o S L N N M M N e e e rw ay

- wseful rves of lanpible @pital asets ad elted amortication Tor blldings, easshald
mpnmrements, unihee and ecpapment and velhsdes becouse achual expenerre may differ iom
historcal estimatiars sl assimpioes;

= giowase for doabitiul acounts af 57,576 {016 - £21_800) becuse achual rolertions of aornts
recerable may differ fiiom estmated ol lechians

These estamaies and a=umptions are reviesed perindically and, a5 a pstments berome necessay, they
are repaied i eamangs in the pends n which they bemome ounen. Whille best estimates are used for
reparting e subjert o measurement wnerianty, s o by possible that chanees in fubae
ondtions, armsTing within ane el year, oulld recuesre a matevial chanpe inthe amounts reropmred
o clier ol

(o)



CURABEHLAND TiHI FEF
Motes to Frandaal Sialree s
Year Ended leme 30, 17
2. SUMAMARY OF SKENIFICANT ACCDUMTING POHCIES [comtimeed]

Fraal instruments

@&l nstruments reate rights ad obhisations o eoeive o deliver econemic benefits. Fnancal
Fstruments ndhsde cosh and Esh exgqivalients, somonts rerehvable, soTued skaries sl benehts asd
= payable ol somuerd ke ites

Farial nstruments ane asipned D one of o measirement aiepanes: far vahee, ar ost ar
amotioed st

i] FarValme
Fairvalie messarement apnlies ta paetfolio smsesiments n equily imstinements that ane curbesd
N an acthre market.

As at June 30, 20017 and lune 30, 2N G the Callepe did et pumn any partfois mmeesiments in

i) Costor Aswetired Cost
Al otherfirandal aoets ad nancal bl are measasred 3 st or amortioed sk
Tramrsactan sis ae & ompanent of st o inancal nstruments meassred s ing cost o
amoriired st . Aerehvables ane meaaured aF amortioed oosk Due o their short-ierm natune, the
amoriired st of these nsirumenis appranamates ther fair vale
@l Assels
Frramal assets are asselts that could be uwaed tn dscharpe exsting Bbilities or inance e pperalions

i axe ot ar onsem pin nthe noemal oo se of aperatam. Valiahon alowasres e sed where
maEaiered neresay o redure the amounts reporte] e irmnaal asets ta thesr et realivable vahee

Cash amd Cash Eogpvalenis omrs st of msh and bank deposils

Accnunts Recrivable e shoem net of allowsee for doubitiul somunts 1o nefl ect their expecied et
rercverable vabe  Valiaton alcw e e recorded whesre recovesy = casadered uncerian. Chanses
mn vahatun alewanres are renrded n the siatement of cpeabams.

Lickibti

will be satixhed n the fulure tHeough the e of as=1s or amother fTomm of ecaonomic settiement

Avcrued Salwies and Bensfiis regpresents salares and benefits oeins o or an bela i of work performesd
by empmypees, but nat et paid, &t the end of the sl pevind. Ampounts are payabie within one year.

partss o poods. suppled and servires rerlered, bt et yet paid, at the ered af the Tl period.

[ S — |

OUNABER AN CIHIEEE
Moles to eancal Sialiresents
Year Erulesd lmme ¥, XY

2. SUMIMARY OF SHENIFICANT ACCCURMTING POLICES {rontinued)]

Defesred revenae om povermement iransfers regresents restricted prants with stipuelations that pve
rse 1o a la bty kr which the stipulations hoee ot yet been fulfilled. The revenue is reopnired 25 the
stigmlation lahiktes ae setted  Defored revenue DM mon-EPeTsTTment SRETES FEprESETES IEvETMME

warall —marsll e, e v - r— - re—————— =l r——— el s e o — e re— o S e st e Brars S— i are———
T L PO e SCEWFL ITA I 1] Cus O R 1 U 15T (= T =11 =] N U 3Genca _:-E [ T = 9

anl pther moniriiastions for which the ontyibutor has placed restrictians on the uwse of the msoanres
Tuitian and Fee reverme is empnized 35 the course 5 delivered, revenue from entraoual serviees is
rernenized a5 the sevices are delvered, and reven ue fram othey cantribatinms is recopnized inthe =l
year in whicch the resnures e el far the purpnse speciiesd

Liability For Eesploye e Fubure Benefits represents non-vesting sk leave beneits that aoonee 1o the
Collepe"s emplayees. The st of these benelils s rrowded a5 the benefits are earmed by employees.
The abikty rdlating 1o these benefits & arhusial iy determined wsing the pmjecied benefit method pro-
rated oo service ard manapement's best estimate af expected sok leave ape, discount rate, nflation,
sy esralaion, Ermratian and retaement rabes ol moria ity Achuesial pans and bsses e
amoriized an a staipht e basis awer the Bperted overape remaining e e of the related
employee froups Achuesial valuaisss are perfonmed periodically. Extrapolations of these vahains e
matke when a valuation & not done in the asrent Tl year.

Non-Fmarial Assels

Nom-himandal assets are asets held for consumptian in the presvisian of serviees. These a5ets da not
naamally provide respunces o dishape the lahhiltes of the Collepe unbess. they ane sobd.

Tangible Capital Axcets have wsehul ves extending beyond the accounting penod, are used by the
Collepe W provide services ta the public and are not nbended for ke in the ordinary course of

P — Ca— A _m N - W _ L ___ B _ _aa_ “E_m Li_ m__ mi__
LT T =) 8 I-“.IEI.lll.-.- LS STE MBI i (D5 ora L T LT o R EF s U oW, e BT T T = TR T

arspagtnn, desian, crsinecion, deselopment, insta Babon and betterment of the tansible apial asset
The Colepe does it capitaire mmberest nOoered wisle 3 @Engible mpital asset s eeder omsinacbon.
Conitriasysd Enpihie apital ssorts e reconded at ther fair vale atthe date of rmospt

The st of depreciablie Tanpible Epital asets, net of any esdual wue, 5 amortired on a straight e
basis over their estimated weefl ves o follows:

Busileling= 20 51 pesws
Leasrihold mpamements 20 years
Farniture, pouipment and oo mgesters 3o 10 years
Aaftrinaiiee eoguipment 5y
System development EY - ]

The esimaied useful lie kr newly constucied bulidings s changed from 20 1o 50 years in
AAB-17. The pseful lie was reviewed and changed i beller neflect & moe appepriaie el e
of newly cosineied lmildngs Ths change n esimaie of sefil e esulied n the amoricaizn
expense being 126 611 less than § e uselnl Be hed not been changesl.

Winke-downs are arounied for as eapenses. n the siatement of operaions

Asnets that heve a hishwal ar ulbural sipmhceere, awh as works of art and other mbhual artibs, ae
nat reenpnred = tangible apiial Fvels beranse 3 reasomabie estimate of future benefils asscated
with these properties caamnant be made

Prepaxd Experrses e pregaid ameants kr poods or serviees such &5 e premiums, memieship
Tees, Warkers' Compereatinn premiums, adwertising, rent etc, which will provde sronamic benefits in
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2. SUMMARYT OF SHGHIFICANT ACCDUNTING PCHOES [mantimeed]

pne or e ture peds. The prepas] amount 5 reccenioed as an experse n the year the paeids
O SErYEES SNE mimsumed .

Penson Flans

Multi- Fesployer Defined Benefit Mans
The Collepe's employess partiripate in one af the follinwins mult-emphoyer defined benefit plans

il

Tearhers and other emplayees hakling a teachings cerlifkate partcpate in ether the
retie ment: plan of the Sadatchewan Teadhers' Retirement: Plan [STRP)] or Saskaivhewan
Teachers' Superannuation Plan [STSP]. The Collepe's phiization for these plans is Emited o
millerting ard remitting contyibutians of the emplayess at ates detvrmined by the plans.

Other employees particpate n the Municpal Emplioyes<* Pension Plan [MEPFP]. In
ardkanne with PSA sandands, the plan is aonunted for a5 3 defined contbribution plan
wherehy the Collepe's mnirbuimons are expensed when die

B B ..

Aevenues are reawded on the accrual basis Revenaes e recognicesd in the period inwhich the
DAt or events ocnared that gave rise 1a the revenues, poanded the amaant o be receheed can
be remarably pshimated and milsrtion = resonably asared

The Collepe’s maor sounes of revenue mchde the following-

Govermmnent Transiors [Gants)

Grants. fnom preermments ae oseleed o be grvemment tamsfes. Govwermment tansfers
e recopnicesd as revenoes when the ramsier & suthaorired, all elip bliby criteria baee been
met, the amount an be estimated and mlbection s reesomably asared eoept when, ad 1o
the extent, stipulatians by the transieror pae rise 1o an ohiigation thal mests the defnitian
of aEahlity.

Fees ol Sevvacrs

Aevenues frem tultion fees ol ather sevices are reeopnired in the pear they & e Emmed.
Amounts that are resirdcied purasnt o epslation, repulaton or agreements with exdermal
partses. that may anly be wsed n the mnduet of cer=n proprams or n the delvery of
spechc sevares and tansadons are mta by reconded as defemed revenue asd
suhwpopaentty recogned s reverase i the fisal year the related experses e mmuned or
SBrves e perkamed

Intevest liavyme

Imierest s renpeired on an acrual bass when it & earmesd

Onher [Non-Govermenens Transfor] Comyilsations

Unresiricied contyibutians e rcneniced as revenae in the year received on incthe year the
Tunds are committed o the Callese if the amount an be reasonably estimated and
milertvan & reasonably asared. Externally restricted oontrilasons are conirabutions for
wimch the contyibutor has placed restrictions on the wse of the resowroes. Extemnally
resiricied omtyibutions that e o be held in perpetuily e recopniaed as revene in the
year in wihach they are receved or oememtied if the amount En e reasma bly estamated
andd rolertion is reasanably assured. Externally restriched coniyibutians that are nat held n
perpetuity are defemed until the resowres e wspd for the purpose specifed, at whach time
the coniribuians are remprred == revenee In-kind cantyabarti o e reorded at then far
walue when they ae reeved.

foontineres)

CLMABER AN COH A FIGE
Noir= In Feancal Statemenis
Year Fnded lane 30, MM F

2 SUMMARY OF SIGNFACANT ACCCLINTING POLICIES {oontinsed])

Lapences

Expenses are eporied on an sonal asis The mst of all poods carmaumed and services received
during the year s expersed.

Contingent Lisbiit

Comtinpent ebilities are poiential Ebilities which may beome achual Fabilities when ane ar maore
Tulure mvents oo ar fall o oour. Te the exdent that the fubure event & lkely o ooos arfad o
oaur, and 3 reeveralle estimate af the loss @n be made, an estimatesd B hality s aconsed and an

epense receriesd [ the lieihod s not determinable or an amount @t be reesaomahblly
estimated, the mmtingenoy is disdosed in the notes ta the inanciall sSiatements.

CASH AND CASH EQUNWALEMTS

D Iz the shiw -t ahere of the imestments, market value of ash amd csh equenm lents
apEmamaies costs. The Callere's msh ol Grsh ecpaivalenis st solely af ash and bank
deparsits.

ACCINNTS RECEIVAN F

Al acounis recewabie presenied an the sistement of nancal posion @e net of @y valuaton
allcssrances Tor doubthiel oounis

HAT meG

Prrvincal pove mmentt
Auivanced Ecusration fEconmmy 5 ag0m 5 19,977
Federal povesmm ent 34,986 41331
Othey rerehvables 3510 &t 6lr
T91EZ 1 195
Alcowawe for Doubtiul Aoouns {7.576] (21 21K1)

5 7T1LAG 5 10239485

5 BAMN INDEATEDNNESS

Bank indebitedness consrsts of 3 demard aopeyatings e of oedit with a maemem bormownng It of
51200 000 that besas ntevest at bank prime less 5% per annume This ne af crediit s asthorired by a
barrowing resoiutian by the Boand and s senured by a el seosrity agreement. The balaee
e an the line of oedit at June 30, X117 was Snil (2006 - 5ndl).
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Noies e Fancial Statements
Year Ended fane 30, ML
£ ACCINNTEG FAYARLE AND SOCRUED LIARE ITIES
.l rd i 1
Trade payables ad acoruerd Eabhalties 5 13685 5 Fraaa
Degosits 12,275 25 417

7. ACCHUHD SALARIES AN BENEHATS

AT 2016
Acorued vacation salaries 5 1Az 5 177117

£ DEEERED REVEMLE

Jurse 101, HX1G year the year June 30 2007
meratoral Mre ks Innovaton
Instilte 5 &2 44 - 21 365 »am
Tusitmn 13 87% - 1E 215 -
Minsiry of the Branomy - 10, B05 3. a4 2
HBL Grank - 25 000 Lbh7 133133
L] E1.069 35 ROS G141 % 50,713

9 LIAARITY FOR FUTLRE BENEFITE

CLMABER ANy CEHI FGE

Noir= In Feancal Statemenis

Year Fnded lane 30, MM F

The Collepe promd des s ulahing: ms-vesied sk b benefils o ibs enployess Sipaihca sl ssasmpians. nchels
an estimate of inflation, descout rate, amphrpee dermopraphies ond sick e 1y of active eeployvess. The
Eahlity snciated with these benehits s Eiodated 25 the present value of eperied uhure Eyses pro-raied for

service ol is recorded 3= Liability for Employes
Fuiire Genelis in the siabamei ol i ) posion

Details of the employss fuhire benefils are as follows

June M0, June 30,
M7 XNk
Longterm assumplians nsed-
Salary esalalion rate 15% 1 5%
syt Wl 1% 1%
Expeced verape remaning service e (yeaas] 107 107
A7 HNhk

Liaksfty kxr Empliopers Fuheare Benelis
Acayued Benefit Oblgation — begimning of year

Cument pericd benelit st 115} 15,600
Valuatian effert - [0, %10%
Imerest most 2,04 2500
Benehits payments 117.500} (1B 3a0%
A:h.nrdipns] osses - 2,700
Acnarial Benelit Ohlipation — end of the yesr 111,50 113 200
Unamortioed Net Achuial Gaims (Losses] 13,000 14,400
Liahikty kr Employes Fuhse Benedliis 133,500 5 177800
ol I MM
EBmployee Fuiure Berehits Bgpernse
Cwrent pericd benehit st 172500 & 15,600
Amortiratvon of net aruasial [F-I'I] o= [1.A00) 300
Beneht cost 1k 100 16,900
hﬂuﬁtuﬂmuﬁlﬂdemmmmhnﬁﬂﬁiﬂin 1200 2.500
Total Emphayes Fubure Beneft Eapense 15300 & 19,400
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Note= i Fmancial Siatemenis.
Year Ended lane 30, M7
10. TAMGE F CAPITA ASSETS
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11 EMPLOYEE PENSHNM PLANS
Ml Pl ey Delfnesd Benefit Mans

i Sadarirhewsn Teadhers' Retrement Plan [STRP) ar Sasiaichewan Teadhers' Supsranmatian
Plan {STSP}

The STRP and 5TS" prowele retaement beneits based an length of serve ol pemionable
ESETMNES.

The STRF* and 5TS* are fusded by oontrilastions by the partcpating emplayes members and
the Government of Sadatchewsn The Callepe’s ablipgatinn o the STAP and ST5P & lmited o
ol lecting @l remitting roaniriiastions of the empleoyess ot rates determined by the plams.
Acrordingly, these inancial statements do et indude any epense kar employes caniTibuatinm
ta these plans. Net pemsion assets or iBhilites for these plans are ot reflected n thess
el stEtements & uimate respansibllity for retirement benefits rests with the
Sadairhewsan Teadhers' Federation for the STAP amxd with the Govesmment of Saslatchewsn
Tor the 5TSP.

Dot o the comtribarti oims i these plans for the College’s amployees ame a5 Tollows:
mz 2MA

5TAP e TIMAL TOTAL
Number af actiee Collepe members 16 o 16 16
Intesrated rote 119 10, 2%/ 5%
Mon-ineprated rate 115% 12 96/ 7 5%
Membey contributions kar the year £113,725% S 511972 5108, 835

CLBER AN COHL EGE
Noles o Fsancial Siatemenis
Year Ended Jane 30, HI1T

] Municipal Empliowes”s. Perssan Plan [MEPF)

The NEFF proandes retrement benefits based an lenpth of senme and pensmmmablle
ECETMEES.

The MEPP is funded by em ployery and employes oniyibutions at ates set by the Munscpal
Empioyees' Fensmn Commissan.

Bvery Heee years, an achanal vauation s performead o asess the nancall postan of the
plian and the adequacy of plan unding. Any actuarially determined deficiency i the
responsi ity of the participating eplayers and employees whisch could afffect future

The ciributioers in the MEPF by the participating enplayers ame ot seprepaied in
SPpEwabe munts o restriched 1o ponde benehis o the emplopess af a parteular
employey_As a reast, ndivicheal emplingers are nat able o identify their share af the
undevhying asvets and Eabilities, aud the et pensian =sets o Ebilities for this plan ae not
rempmired in these fmancal siatements. In arodanee with PSA siandads, the plan 5
ycanied kr as a defined oontrilastion plan wherely the Collepe’s mniridasions are
epensed when che_

Dietaills af the MEP anre as folloes:

Mar 11
Number of active Collese mem bers 41 Lt |
Membey cantributinn rate [permentage of sakary) 3.15% 3.15%
Callexe mntribution rais [permentage of slary) 3.15% 3.15%
Member cantributinms for the year $ 1E73M 5192486
Callesp mantyibutions. for the year $ 1E73M 5192436

17 RISK MANAGEMENT
The Collepr is eaposed I nancal rishs from s nancal oeets and BB biles. These risks inchsde
credit risk, liguidity risk and market risk [mmeEsting of inberest raee risk].
i} CreditHisk

Dredit risk is the risk 1o the Callepe fiom potential ren-payment of aoounts receable. The oredic
rsk relatesd 1o the Collepe's rerevables from the prowincal povermement, fede al prsemment and
ther areies are onskdened 1o e mimmal . For pther recewables, the Collepe has sdopted reslit
palicies whxch mchedes Chorsr menioring af overdue ayoants. The Collepe does not have a
Sprhcant eprEure o any elivahsl osiomes. Manapement reviews aoomnts receiable on a cse
by @=e basis o determine if 3 vwluation alowa e & necessay 1o refled: @n mpaEment n
mllecability.

The Collepr is alka sposed ta oedit rsk from csh sl =sh equinmients. The Callepe manapes this
oedit risk by dealing soiely with repuiablie banks and imandal nstiutions_ The Callepe imests
surplus fursds o =M mvesiment noeme with the ohiecinee of mai nianing saliehy of pancpal sl
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17 AISK MANAGEMENT [continued]

B Ligukty Kxk

Ligussd ity misk is Hhe risk that the Caollepe will not be able o meet its imnaal chisaions as they
mme due The Collere mamases Iguadity risk by oty momicring achal and forecasted ash
Tiowrs friom ppexations and antd pated Fmeesting ad fTinancing artivities

Juna ), 31}
Within & rmonths
Emonkhs  lyasr 1Syans > 5yanrs

Actrped salaries and benefits $ 85921 5 9551 5 - 4 -
Accounts payable and accrued llablilties 148940 & - 5 - & -
Tokal $ 25861 5 8652 5 - & -

i  Ieievest Hate Kk

inmtevest rate risk is the rsk Hat the far value or fuhsre @sh flows of 3 nancal imstiement will
Tarhuate because af changses in market mierest abes. The Callepe's nberest rabe exposune s imfed
ta cash and cash equivabents. The Colepe also has an astharized bank line of aedit of $1800,000 with
interest payable monthly at amaie of prime less 1 5% Chanpes n the bank's prame rate @n curse
farhuaton in merest payments and @sh flows. There was no balane outsianding on ths coeslit
Tacility as af lune 30, X7 or e 30, X5

The Collepe mani mies these risks by-
=  hakding cash in anaoount at 3 Gadian fandal nstihstion, deminated i Caadian
OETENCy
iesting surplhs Esh inoaiaEble iEte savings aoaurs
mamagng Gsh flows ta mnimie utiioatann of s bank e of oneslit

- BUDSET FIGLURES

Budpet fipures, incheied i the inandal statements have been derieed from the budpet appemeed by
the Board of Direciors on lune 27, G and the Minister of Advearresd Educoticon an haly 28 21N G

CLMABER AN CCHIL EGE
Nol= v Fancal Stabemenis.
Year Ended Jane 30, M7

14. RELATED PARTES

These fmandal satememts inchule trarsactiars with related parties. The Callese = relored m all
Gmermament of Sashatrhewan minstries, spencies, boamds, schoal divisions, heaith suthorites,
mlileres ol ooen cepoEtons under the oemmon ol of the Gmeermement of Saskotrhewan .
The Collepe is alka related o men-Chmem enterprses that the Gowernment: oty conbods or
sipmihamty influences.  In additieon, the Callere is related o ather nan-Geve mment arpa N e
by veriue of s anomie interest o these cspanratans.

Relatesd Pty TRmations

Transadtions with these related partees are in the mormal orse of pperations. Amounis due o or
Trom and the reowded amounts of ranssctions resulting nom these amsataores e indoeded n the
el stetements andd the tahle bebime They e recomded at the echange amountts with
apEmeamaie prevailing maket rates charmed by those orpanizations and ae settied on narmal trade
TS

Ralxted Parting
Fi b A6

Revenues:

Kelsey Trall Health Region 20,818 68,050
Minlstry of Caniral Services 5340 52,067
Mintstry of Economw/Advanced Education S00M008  5.017,508
Marth Exst School Chvsion Fia . 219,759
Sack Apprenticeship and Trade Certification

Commission 1) -
Saskatchewan Polytachnic 15184 14, 552
Sask Workers Compensation Boand gt 8,648
Sack Power - 12,50
Unhvarsity of Saskatchewan 104 1,260
Unhversity of Regina 4 3,647

S asesmt 3508475



14. RELATED PARTIES {oniineed)

CLNABREHI ANDD CiMI FEF
Motrs 1o Fancal Sialree s

Year Enddexd b 30, H¥LT

217 2016

Expensas:
Assodation of Sask Reglonal Colleges
Keisey Trall Healtth Reglon
Ministry of Central Senvices
Ministry of Finanoe

Municipal Employees Pansion Plan
MNorth East School Divishon

Other Kagianal Colleges

Sask Appranticaship & Trade Cartification Commission

Sask Energy

Sask Poveer

&3

Saskatchewan Palytechnlc

Saskatchewan Teadhers Superannuation Commission

Sask Warkers Compensation Board

Sask Tel/Sask Tel Mobllity

Saskatchewan Transportation Company
Saskatchewan Tourksnm

Sun West School Divislon
Technical Safety Authority of Saskatchewan
Unhvarsity of Saskatchewan

Unlvarsity of Regina

o

R

T IR HTY
:

$ LM 5 166245

Motes o Fancal Salreents
Year Enulesd b 30, HA7
14. RELATED PARTIES [covstimus]
F-14 Fi ZlllG
Accouints Kecehvable:
Ministry of Advancad Education/Economy $ ADM 3 19977
Other Kagianal Colleges - L1456
Sazk Polytechnic N L
Saskatchewan Workers' Compensation Board - 354
Unlversity of Regina - o5
$ W% 5 Y
Accounts Fayable and Aconsed Liabiiithes:
Ministry of Central Services % LA 35 2551
Municipal Employees Pansion Plan - X
North BRst School Divislon L3 12,147
Other Fagional Colleges 1 113
Sazk Polytechnic ] -
IS8 5 I6NS

In xkiiticn_ the Collepe pay= Provindal Saless Tax o the Sacdhatrhewan Minkstry of Fame snal s
taxabie punchaces ol msheamer slies oo items that are deemed taxahle. Tases paid ae remded 2

part of the ot of those punchases

The Collepe recerredd kang dissie telephane servioes bettween major oenives frem SaskTel, a relahed

e - roch el soioc el fes s rrescanl S soee-nc

e, S T e R i A N A A TR S o S

Oaher tranvactions with related parties ad amounts. doe taffrom them ae dewribed separately in the

Timndal siatements or nobes thersio.
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15, ACCLIMILAATED SURPLLS

Amumubted aaphss represents the fandal =sets and nan-fracial assets af the Caollepe s

Lollepe_

Certain amouni= of the auamulated operating surplus, & apparved by the Board, have been
desirnated for spedhic fubure punposes swh as for propram development, husman esoures, cogatal
meserves, et These interslly restricied amounts are ncoded in the aamulated sirplus
presEnied n the staterment aof financal positon.

The Collepr does naot mainiain sepaate bank arowts far the inienally restricted amounts

Deetails of acoumulated suaphes e as follkoes:

Sriasdinks of Ml "heplie
T S Yo sl hos 30, BT
. N —— [
T "] Mawimny My Jiine 30
AHG e Yo e Yo 2017

Invesied in Tangible Caprial Anasiv
MNel Book Value of Tanpible Caplal Assols 354900185 1 18815 ¥ (@A 3525573
Leas: Debt osing on Tangible Capial Acapts - -

5.4 183 16815 (168, Z7dy 5 255 734

Dealqnated Bor Tasdgibie capiial asset expesdihmes

Moot camps devslnprment 45 500 - - 2448, Sl
Mdiot campus B L - - HE 470
MNaramin Bty 197358 - 5. 509) T80, 750
e - G 780,670
Oher

COppeaticae SR T8 B4, GE7 - 121,415
Progames and Soniens P |1 o | P i v L
AHE 290 5 (E5.24) 213,200
AHL Cn rEserve 1M =A,251) 110, Gl
ESL - 10,40 10, 4540
Skills. Tranam - X rar (235,354 101, 305
Leamer cuppot 378 404 3T8 494
Scholamhips-minksny - prlir 22 B35
Scholarshi pe-domos 181X 13242 20,3482
Building cporaling maETkananco 100,000 Ta, e

Piveniolive: mesnlvassns: eyessl ol d i) [l i) ] =
Professi cnal desalopmeoent 4= T r.0a 2373
Initiatives H4, 005 - - 214, 505
1AB S ESS | (ESATE) 1,765,096
Total mbemally meatricted surplus 2Ny B B, S (AE0OF1y 2,5M.775
Unmestricied Operatieg Surples 20,000 L R-s ] (1O B3 ]

Toind Accismulaied Eimplies Trom OpemBons $ 700008 $1 AREME §(1,731,185) $7,000.400

CLMABEN A NCF CCH I B
Notes i Fscnciall Statesssis
Year Ended lane 30, HI1F
16 DOMNTRACTUMA CHH IGATRING
Spmhcant apeatne ke abipatons of the Calese ae o follows
Copier
(P
21a 5 15584
2N 1295
5 E-l-ﬂﬂ

17, DONTINGENT LARNLITY

A unian representnge amphnpees of an empleoyey urelied m the Collepe has applied by Notee of
Motion kx an order cquashinge purparied decisioms of the Municpal Employees Pension Flan, relating
ta the appieaion of ahuwial sarphes n the o, &5 well 3 other relbel. Several partopating
employers, cheling the Collepe have been mmed. The cutcaome of this actian s not determinable

a5 &t the date of reportinge amd, soordingly, na presision bas been made in these irmancal
staivrents for ey Eabidity thatt mony nesult

18. SUBSECUENT EVENT

The Collepe emtered it a ve year keast agreement effective May 2, 1006 with the Ministry of
Eoornomwy, Labour Market Services [LMS] wherely the Collepe provided rertal space ta LMS
Sulmequently, the Caollepr apread o ierminate the ease eflfectne by 31 2007 in retum for the
ol lere being compersated in the amount of 5177 97,
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Glossary of Terms

Academic GED: Academic skills development that prepares individuals to write the GED exams

ABE: Adult Basic Education- Academic skills development that leads to certification at a grade 10 or grade 12
Adult Basic Education Credit: Learning that is certified by the Ministry of Education/Advanced Education.
AE: Advanced Education

Apprenticeship & Trade: Education and training certified through the Apprenticeship and Trade Commission
ASRC: Association of Saskatchewan Regional Colleges

B. Ed.: Bachelor of Education

CMHC: Canadian Mortgage and Housing Corporation

Casual Learner: A person taking courses within a program group that collectively totals less than 30 hours of scheduled
time

ClCan: Colleges and Institutes Canada.

CCA: Community Care Aide

Community/Individual Non-Credit: Education and training that leads to or enhances a person’s employability or
enhances community and/or social development but does not result in credentials or certification recognized by an
industry, association, sector, regulatory body, or licensing agency

Completer: A student who has completed the time requirement of a course or all courses within a program session.
Completed Successfully: A student who has successfully completed all requirements of a non-credit program

Credit: Learning which is certified by a recognized body

Distinct Learner: An individual participating, over a program year, in one or more program sessions within a program
group

Employability/Life Skills: Scheduled program-based activities with an emphasis on the development of personal and
life skills necessary for employment

FLE (Full Load Equivalent): The total participant hours divided by the generally accepted full-load equivalent factor
for a program group

FNMAC: First Nations and Métis Advisory Council

FTE: Full time equivalency for staff

Full-Time Learner: A person taking courses that collectively require a minimum of 18 hours of scheduled class time
per week, for a minimum period of 12 weeks. There are two exceptions to this definition:

a) For Apprenticeship and Trade: a complete level (the length depends on the trade) is required; and

b) For university courses: a minimum of 216 hours of scheduled class time for the academic year.

GED: General Education Development: A series of exams that are written to determine grade 12 equivalency
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General Academic Studies: Academic skill development that prepares individuals to meet adult 10 pre-requisites

Graduate: A student who has successfully completed all program requirements and has attained a level of standing resulting in
credit recognition from an accrediting institution, industry, and/or regulatory body

IMII: International Minerals Innovative Institute

Industry Credit: Education and training which leads to a credential that is recognized by an industry association, sector, regulatory
body, or licensing agency

Institute Credit: Education and training which leads to a credential (certificate, diploma, degree) from a recognized credit-granting
agency

Non-Credit: Learning which may include some form of evaluation but does not result in certification by a recognized body
Participant Hours: The total time (in hours) that a student is actively involved in a program (course) session

Part-Time Learner: A person taking courses of less than 12 weeks duration, even if they collectively require more than 18 hours of
scheduled class time per week; or one who is taking courses that are at least 12 weeks in duration but collectively require less than

18 hours of scheduled class time per week

Program: A course of study based on a curriculum, plan, or system of academic and related activities that have a definite duration
(hours/credit hours)

PSAB: Public Sector Accounting Benchmark

RFP: Request for proposal

SARN: Saskatchewan Action Research Network

Services: The formal act (activities which are tracked) of helping, providing assistance, and/or advice

SIS: Student Information System: a computerized system used by the Regional Colleges for all student enroliment information. This
system is also referred to as OCSM, or One Client Service Model. This system is also used by a number of other partners.

SSHRC: Social Sciences and Humanities Research Council
U of R: University of Regina
U of S: University of Saskatchewan

WED: Western Economic Diversification
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